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The Dynamic Enneagram: Fine Distinctions

Enneagram and Co-Creation of Self Part 1

Ones
Subtypes — Self Preservation Ones

Talented at getting things done and attending to 
practical detail.

Ultra-reliable; do what they say they will ontime.

Tend towards worry and negative anticipation about 
material well being.

Can catastrophize about money; could be “penny-
wise and pound-foolish.” 

A petty, finicky quality; may magnify small tasks into 
large problems.

Prone to mild form of Obsessive Compulsive Disorder.

Distorted sense of responsibility; feel like they have to 
make the sun come up in the morning.

Can seem like anxious Sixes but they lack a Six’s un-
derlying core of helpless fear. Ones don’t doubt their 
capacity to take action.

Could believe that everything has to be just right to 
avert disaster.

May have a sense of being undeserving or inadequate; 
compensate with worry.

If something goes wrong it will painfully confirm 
their lack of worth.

Intimate Ones
Able to bring out the best in people.

Personable, with good social skills.

Motivated by a desire to improve for a mate.

Can feel like relationships are exercises in mutual im-
provement.

More vain, especially with a Two wing; aware of how 
they look.

Idealize their beloved and have high expectations in 
close relationships.

Grow up in atmospheres of criticism and high stan-
dards.

Tom CondonToTom Condondon

…continued on page 20

T
he Psychology of Self-Creation introduces a novel 
understanding of the Enneagram that bridges and 
integrates psychological and spiritual theory and 

practice. 
Fundamental to this approach is the conviction that 

human beings, through the exercise of free choice, are ulti-
mately self-creating.  Our deepest striving is to know the 
essential truth about ourselves, and about life, and to live our 
lives as an authentic expression of that truth.

Personal truth is arrived at in two ways: (a) through the 
alignment of our highest spiritual yearnings with the aspects 
of ourselves that are expressed through our relationships with 
others, and (b) in our attempts to manage and gain mastery 
over our lives in this physical world. 

At the center of this perspective I am espousing is the 
belief in personal agency, free choice, and the responsibili-
ties and accountability inherent in these notions. Basically, I 
think that anyone who wishes to lead a fully spiritual life must 
assume primary responsibility for self-awareness.  This means 
taking an active role in the shaping and crafting of personal 
awareness and cultivating an understanding that it is mainly the individual who is 
responsible for his or her own spiritual development, where spirituality is seen as 

the ultimate expression of our humanity and represents the 
highest potential inherent in our humanity.

The Power of Intention
Our deepest motives and intentions, that which we most 

deeply desire, creates a perceptual and cognitive prism that 
shapes our perceptions and judgments.  Our intentions 
inform our editorial choices. What we intend, what we deep 
down desire, informs what we pay attention to and the sto-
ries that we tell ourselves about our perceptions as well as the 
themes to which we keep returning in the telling of our own 
story. Our intentions determine and shape our experience.
The Enneagram shows us the intentions that inform our 
editorial choices.   When viewed through this perspective, 
it can be seen as a descriptive map that shows the spectrum 
of dominant editorial rules in which particular individuals 
specialize.

It is the specialization in editorial choice and rules that 
become more habitual and elaborate over time, which people 
identify as personality. 

We listen to what people say, but we do it in a way that “edits” their words 
or actions so that they become understandable 

Leonard CarrLeLeonardrd CarrCarrr

…continued on page 17
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Just the briefest of recaps about EM’s recent his-
tory and then on to what has me buzzing with 
excitement. 

Over the past 12 years and with 1000 articles+ 
the EM was the main forum for many ideas about 
enneagram, personality and type. Most of these ideas 
were in sink with the basic notions introduced by Os-
car Ichazo, elaborated by Claudio Naranjo and then 
popularized with the first bestselling books of Don 
Riso and Helen Palmer. 

In the past two decades many additional publica-
tions, videos and audio tapes became readily avail-
able, and quite a few dynamic individuals offered 
sophisticated trainings. And yet, the enneagram did 
not yet have the impact it deserves on mainstream 
culture. Why is this?

I think the biggest single reason is the way 
that most people currently use the enneagram:  to 
describe nine enneagram types, where all of the types 
are assumed to be inherently flawed.  Type is then 
more or less equated with personality, so that per-
sonality itself takes on the negative image of the type.  
Thus, we end up with a philosophical position which 
assumes that the mere fact of having a personality is 
akin to bondage, an indication of still being mired in 
a “lowly” relative state of existence. 

Right from the very beginning—and I mean 
starting even before Evagrius Ponticus in the 4th 
century, to Gurdjieff in the last century on to Oscar 
Ichazo, the Aricans, Claudio Naranjo and the current 
authors, including most material presented in the 
EM—the recurring theme was that personality is as 
if separate from our inner true nature and therefore 
suspect.  Here the personality is seen as something 
born of a passion, the scab covering our original 
wound, our blind spot to be discovered and then 
either overcome or tolerated…   

This negative view of human nature is limited 
in scope and does little to highlight the distinction 
between the fixated aspect of personality and person-
ality in a broader sense.   I believe the enneagram has 
not been embraced by the mainstream because there’s 
been too much emphasis on fixation and not enough 
on individuality per se. What a loss, since the ennea-
gram’s superb ability to identify our root motivation 
has the power to impact society in a major way.  

As a good Seven, I always instinctively shied away 
equating personality itself with fixation, because it’s 
not in my nature to focus on life from a “can’t-do” 
perspective.  But I was introduced to the enneagram 
the same way everybody else was.  I read most of 
what was available at the time, and was never fully 
satisfied with the existing views.  But for more than a 
decade, it was all I knew.  Sure, every once in a while, 
someone would write an article in the EM that talked 
about type as a gift or gateway, but for every one of 
those articles, there were a dozen others with a less 
optimistic point of view (however, see Susan Rhodes’ 
article, Positive Definitions of Type, in the July/Aug. 
2006 EM for a discussion of articles that adopt a 
happier point of view, or Leonard Carr’s lead article 
and Bill Dyke’s piece in this issue).  

One reason I started The Conversation a couple of 
years ago was to get a discussion going and to bring 
in some fresh views.  In the very first Conversation, 
I raised the question of the range, the limitations 
and the appropriate use of the enneagram. I wanted 
to start a productive exchange of ideas that might 
pin down concepts that seemed fuzzy (see Starting 
a Conversation, EM, June 2005).  I also welcomed 
remarks made by Almaas at the 2005 IEA confer-
ence, ditto the effect that personality will always 
remain, whereas fixated personality is a temporary 

state. An analogy I can think of is: when we have a 
headache, our body experiences the headache, but 
it does not become the headache…not even if it’s a 
migraine with sniffles.  Equating personality with 
fixation is like equating our head with a headache.  
That’s what I understood Almaas to be saying.  And 
I was eager to explore this idea further, both in the 
Conversation and elsewhere.

When Susan Rhodes offered to index the EM a 
year and a half ago, we started talking about some of 
these issues.  It turned out she was also interested in 
these questions and had written articles for her web 
site exploring the nature of type and applications 
of the enneagram.  She kept talking about “taking 
a step back”—that is, looking at both type and the 
enneagram in a broader way.  Not assuming any-
thing, but really looking at basic questions.  That’s 
what I wanted to do, too.  So I started bugging her to 
let me publish some of her articles for the EM.  She 
said she’d rather write a new article that would sum-
marize her position, and wrote Let’s Depathologize the 
Enneagram! for the October 2006 issue.  I continued 
bugging her and she continued to generate articles 
advocating a broader, more open architecture for 
enneagram work that does not focus on type either 
as something negative or even as just as psychological 
construct (personality type).  Rather, she focuses on 
type in energetic terms—as nine different energies 
that serve life in nine different ways.  Dovetailing 
with a similar line of thinking, Leonard Carr and Bill 
Dyke are offering supportive views.

This fits in perfectly with my previous incarna-
tion working with Oriental medicine based on yin/
yang  (polarity) dynamics that determine the energy 
flow.  Western medical techniques hadn’t seemed to 
help my mother’s tuberculosis when I was young, 
so when I was older I got interested in alternative 
healing methods.  In 1967, I read George Ohsawa’s 
book, Zen Macrobiotics, that described yin-yang and 
how energy flow manifests in the body.  Both forces 

had to be in balance for the body to be healthy.  This 
made a lot of sense to me.  Later, I had the opportu-
nity to study with Ohsawa’s disciple, Michio Kushi. 

Michio was a superb healer and diagnostician.  
When people came in for a consultation, Michio 
could diagnose the problem just by looking at them, 
even before they described their ailment.  Not only 
could he identify the problem, he would also nail its 
exact causes. It was remarkable to see the stunned 
look on the patients’ faces when he’d tell them 
exactly which foods they liked and how they needed 
to adjust their lifestyles.  Those days of watching 
him taught me something that I never forget:  that 
energy matters.  How we work with it (and especially 
the extent to which we are able to balance it) is what 
determines our quality of life.

If we apply this idea to the enneagram, what really 
matters is how we work with the energy associated 
with our enneagram type.  While focusing on type 
limitations can be useful, focusing only on those 
limitations does not help us achieve balance.  It’s 
only when we learn to live in harmony with our type 
energy—when we accept and befriend it—that it 
becomes a positive force in our lives. 

Now that I’ve come around to losing the sense 
that type = personality = fixation, I’ve got a lot more 
enthusiasm for exploring the enneagram, as well as 
developing the EM. The biggest advantage of seeing 
type as energy is that it gives us a neutral starting 
point for exploring human nature, especially the 
ways in which people vary in their basic motivation.  
From there, we can look at things such as how the 
type energy affects the way our body functions, the 
way we relate to others, the kind of work we do, and 
the spiritual path we choose.  And we can do this 
with a light and liberated attitude that sees our traits 
as temporary, flexible and potentiating (as opposed 
to permanent, fixated and binding)!  

So to the “classic” body of work we are so familiar 
with that explores the ways passions manifest in 
personality, I like to add the discussion of personality 
as the “missing link” i.e. the aspect of “suchness.” 
Having said that, I would like this forum to include 
new ways how we can help one another: 
•	 To take a fresh look at the enneagram and its 

teachings.
•	 To find innovative ways to creating interest in 

the enneagram.
•	 To work with the system from more of a “win-

win” perspective.
I’m excited about this new direction.  I’d like to 

invite you to join in the discussion by submitting 
your ideas in letters or articles—we need everybody’s 
input to create a lively ongoing forum.  Please let us 
know what you think!

__________
Note: A similar version of this “Report” was 

mailed in last month’s special edition sent as a sample 
issue to ex-subscribers soliciting renewals. 

IEA members who also subscribe to the paper ver-
sion of the EM were included accidentally and may 
receive that issue as well—give it to a friend.           •

The Enneagram Monthly—A Status Report

The biggest advantage of seeing 
type as energy is that it gives us a 
neutral starting point for explor-
ing human nature, especially the 
ways in which people vary in 
their basic motivation.  
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I
f you have read the “Enneagram Monthly—
a Status Report” on page 2 you will know 
that I’m tickled pink at the prospect of 

a new and positive direction (some may say 
it’s a re-discovery, and they may be right) that 
apparently has avoided detection until now, or 
at the very least went largely unnoticed even when 
mentioned. 

The problem, if you want to call it that, is the 
very insight the Enneagram gives us into personal-
ity dynamics, particularly negative dynamics.  This 
grabbed everybody’s attention early on, including 
mine. It reminds me of the first time I went to the 
zoo as a kid.  A few horses and donkeys were visible 
near the ticket booth and I lingered staring at the 
familiar animals for a long time taking in all sorts of 
details.  I didn’t realize that there were actually many 

and much more exotic creatures inside. Had I known 
that, I could have torn myself away from the com-
mon ones sooner…   

By the time that I arrived at the more interesting 
animals, most of my available curiosity had worn off. 
I was already overloaded with impressions and not 
ready to take in new ones. In the last hour of the visit 
my receptors were gorged and to this day I remember 
with clarity the first animals—that is, the common 
ones—while the rare ones that make the zoo a special 
place only registered superficially.

Was meeting the enneagram any different? Not 

for me. Like most, I immediately got hooked 
on the fascinating prospect of learning about 
personality types—trying to figure out my own 
and that of people important to me. Although 
I did get interested in other things later on—
e.g., the geometric figure itself, the connecting 

lines, the centers, the karmic and dharmic nature of 
type, the gifts—I was aware how deeply the initial 
impression of the enneagram as a way of identifying 
personality traits overshadowed all other, and more 
exotic factors.  And despite my predilection as a 
good Seven in seeing the brighter side of life, for a 
long time I found it hard to see the brighter side of 
type, simply because my first exposure to the system 
had created a deeper impression that was hard to 
surrender.

At the same time, I was becoming increasingly 
restless with my role as editor of the Monthly, because 
I intuitively sensed that there was more to the 
enneagram than the personality aspect and yet I was 
unable to tie it in with any of the so called perennial 
philosophies.

But in recent times heavens had some mercy and 
better karmas came to my rescue in three forms: 
Susan Rhodes, who saw the need to depathologize 
the Enneagram as a sine qua non for its broader 
acceptance in society; Leonard Carr, who nailed the 
origins of the language we use that saddles us with a 
jaundiced attitude towards personality preventing us 
from embracing it also as a gift; and Bill Dyke, whose 
focus on seeing the Enneagram from a quantum 
perspective helps to spark a more imaginative way of 
working with the system.

These three individuals have helped revive my 
interest in the Enneagram, because their insights help 
me see that we can do more with the Enneagram 
than focus on human personality problems.  We 
will of course still use the system to effectively look 
at human personality and especially dysfunctional 
patterns.  But we’re not limited to that use alone.  If 
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we’re open to the possibilities, what kind of imagina-
tive enneagram applications await future develop-
ment?  (If you have ideas and a yen to write about 
them, please let us know!)

In this Issue:
Leonard Carr is adamant that our character, 

nature and happiness are not just given by fate to 
make us into beneficiaries or victims.  Rather, it is the 

habits we build up on a daily basis that can help each 
of us become a good and happy person. This applies 
not only to physical habits, but habits of thought and 
speech.  With this in mind, he examines the language 
we use in the enneagram community, which he sees 
as Freudian (and therefore self-limiting) in nature. 
By changing how we speak, we can change our self-
concept for the better.

Tom Condon shares with us his nuanced under-
standing of the differences in the subtypes for Types 
One and Two.  Understanding more about the sub-
types is always useful, particularly when the ideas are 
communicated in a way that makes them so easy to 
follow. As far as thumbnails go, it doesn’t get much 
better than this.   

After asking Bill Dyke what he was work-
ing on, I was pleased he came back to me with an 
early Christmas gift. His article on physics and the 
Enneagram is a fascinating account of how we can 
use the insights of quantum physics to open up some 
new ways of working in our field.  

In “The Circle, Triangle & the Hexad Part II: 
The Mysterious Center Points of 3, 6 and 9,” Susan 
Rhodes explores the nature of the inner triangle 
points.  Although these points appear to be lack-
ing in the energy of their respective centers, is this 
really true?  Susan says no, taking the position that 
these center points actually do manifest their center’s 
energy, but in a way that isn’t all that obvious to the 
casual eye.

“Sixes in Psychotherapy” continues a series of 
excerpts form Carolyn Bartlett’s The Enneagram 
Field Guide a book that would make an excellent gift 
for anyone working with clients as a counselor, thera-
pist or coach. Carolyn put in many years of experi-
ence and a lot of common sense, not to mention a 
thorough familiarity with type.

“IEA Nine Points Bulletin” completes this month’s 
offering.  Here you can read up on the keynote and 
endnote speakers and the description of other events 
at next year’s IEA conference in Atlanta.     •
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I 
have been expanding and developing some of my 
rabble-rousing ideas.  What I am sending may be 
more than you bargained for.

I think I spoke to you of Margaret Wheatley 
(Leadership and the New Science) some time back.  
Wheatley has a passion for improving organizations 
and the lives of people who work in them (as do I) 
and has observed that quantum physics might offer a 
mechanism for doing that.  She proposes that several 
principles discovered in the exploration of quantum 
physics, which up to now have been almost exclusive-
ly applied to sub-atomic particles, can be applied to 
human beings in everyday organizational life as well.

 One of her observed parallels between the quantum 
world and the human macro world is that sub-atomic 
particles zealously resist being measured, defined or 
controlled.  The “Cosmic Machine” of Newtonian 
physics has been redefined.  Wheatley quotes Fritjof 
Capra (The Turning Point) as saying “The universe 
begins to look more like a great thought than like a 
great machine.”  Wheatley goes on (p. 33-34):

    “When the world ceased to be a machine, when 
we began to recognize its dynamic qualities, many fa-
miliar aspects of it disappeared. In the work of quan-
tum theorists, ‘things’ disappeared.  Although some 
scientists still conduct a determined search for the 
basic building blocks of matter, other physicists have 
abandoned this as a final, futile quest of reduction-
ism.  They gave up searching for things finite and dis-
crete because, as they experimented to find elemen-

tary particles, they found ‘things’ that changed form 
and properties as they responded to one another and 
to the scientist observing them.  ‘In place of the tiny 
billiard balls moved around by contact forces,’ Zo-
har writes (Danah Zohar, The Quantum Self:Human 
Nature and Consciousness Defined by the New Physics) 
‘there are what amount to so many patterns of ac-
tive relationship, electrons and photons, mesons and 
nucleons that tease us with their elusive double lives 
as they are now position, now momentum, now par-
ticles, now waves, now mass, now energy - and all in 
response to each other and to the environment.’ “

Wheatley then traces the parallels with human re-
lationships.  Sayeth Wheatley (p.35):

    “This world of relationships is rich and com-
plex.  Gregory Bateson (Mind and Nature) speaks of 
‘the pattern that connects’ and urges that we stop 
teaching facts - the ‘things’ of knowledge - and focus, 
instead, on relationships as the basis for all defini-
tions.  With relationships, we give up predictability 
and open up to potentials.  Several years ago, I read 
that elementary particles were ‘bundles of potential-
ity.’  I began to think of all of us this way, for surely 
we are as undefinable, unanalyzable, and bundled 
with potential as anything in the universe.  None of us 
exists independent of our relationship with others (em-
phasis added).  Different settings and people evoke 
some qualities from us and leave others dormant.  In 
each of these relationships, we are different, new in 
some way.” 

Wheatley’s concepts are not new (the book was 
first published in 1992) but have always been ahead 
of their time.  Now I am wondering if the enneagram 
is not an important piece of the puzzle.

 Wheatley is persuasive that quantum relation-
ships and quantum organizations are a totally new 
direction for society, and are just as challenging (and 
potentially rewarding) as quantum physics.  Unfortu-
nately, although she doesn’t mention the enneagram 
or personality “types” in her book, It would be easy 
for enneagram practitioners to extrapolate and say 
that she is saying that we are kidding ourselves when 
we try to “define” behavior patterns, or “predict” re-
sponses.

Except that these definitions and predictions 
work, and those of us who use them find them to be 
hugely beneficial in everyday life and particularly in 
organizational life..

 But I agree that we need to revisit the assump-
tions that are the underpinnings of how “personal-
ity” works and how variations can be “tested” and 
defined.

Just try on the idea for example, that what we 
speak of as a “personality type” is in fact an energetic 
field, a valid quantum physics concept.  An “Eight”, 
for example, is (able, impelled, driven, motivated - 
choose what word you will insert here) to tap into the 
energy field we define as “eight-like-behavior”, and 
does, most of the time. Enough of the time that we, 
and the individual being observed, can agree on the 

observation “She is an Eight.”
 I suspect that we also have the ability to tap into 

other force fields, of “five-like-behavior” or “two-like-
behavior”, as we choose or perhaps as we are impelled.  
Not sure what the mechanism is.  In the enneagram 
community, we might observe these as “wings” or 
“integration paths.”

On the other hand, when this “Eight” is in situ-
ations where she interacts with other human beings 
tapping into other energy fields, things change, for 
both parties.  Perhaps it is pattern interference, or 
some other phenomenon - I will leave that to smarter 
people to examine - but it causes us to change how we 
behave and probably how we see things - how we ob-
serve the world.  (Wheatley also spends a lot of time 
discussing observation and measurement devices in the 
quantum physics arena, and there are some intriguing 
possibilities for the enneagram here.) 

This new look at relationship and energy pat-
terns and such would help to explain why people are 
confused when they take the enneagram (or Myers-
Briggs) tests.  I have heard many people say “I would 
choose this answer at home, but this one at work.  
This one with my family, but this one when I am out 
with the girls.”  It also helps to explain why the fi-
nal numeric enneagram score usually shows several 
“hits”, or potential types, not just one.  We are expe-
riencing the unpredictable, uncontrollable influence 
of relationships that Wheatley emphasizes.

Of course this has enormous potential for mud-
dying up paired-choice enneagram tests, wings, inte-
gration and disintegration paths, etc.  None of these 
concepts are faulty, or invalid, any more than Newto-
nian physics is invalid, but it may be that whole new 
perspectives could emerge. 

 I wish I could design an experiment to help quan-
tify these relationship “influences”, but I suspect that 
Wheatley would roll her eyes at that suggestion.

 So I am struggling with making all of that palat-
able and interesting.  And I am cursed with the be-
havior pattern of  a Four with a strong Five wing (or 
vice versa) which means it is never good enough and 
never finished.

I have a working title for the article of “The Quan-
tum Enneagram,” which will probably lose 90% of 
the readership immediately.  Which, on reflection, 
might be a good thing.  I might retain my head a 
little longer.

But you have written at just the right moment, 
and it may be time to put these musings into print.  If 
you think it is worth pursuing, I will put something 
together for you.     •

You ask, “What do you Think?”
Editor’s note: 
After some email exchanges and con-

versations with Bill Dyke it was clear that 
Bill had a treasure trove of insights of im-
mense value to our “Work in Progress,” 
a.k.a. the enneagram. 

Bill is the founder of Rich Relationships, 
a training, coaching and consulting firm in 
Atlanta and had a ton of practical experi-
ence in the field to back up his observa-
tions.  

Of course I started nagging him to put 
some of these pearls to paper and this re-
sponse contains a preliminary taste, as it 
were, of things to come. 

I’m particularly pleased with Bill’s theme, 
as it fits in with the series of articles by 
Susan Rhodes, thoughts expressed in re-
cent Conversations—and Leonard Carr’s 
article in this issue. They all enrich aspects 
of type that up till now did not get enough 
ink— mainly the notion that type is ener-
getic, fluid and value-neutral in nature.  

This article was actually an e-mail to me 
and the relevant parts are verbatim…

Jack L.

Just try on the idea for example, 
that what we speak of as a “per-
sonality type” is in fact an ener-
getic field, a valid quantum phys-
ics concept.

Bill DykeBill DyykeDykeke
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Anyone familiar with the enneagram knows it 
consists of three geometric figures:  a circle, a triangle, 
and a hexad.  The triangle connects points 3, 6, and 
9; the hexad connects of points 1, 2, 4, 5, 7, and 8.  
The circle contains both figures.

In Part I of this article, I talked about some of 
the basic patterns that involve these three figures, 
especially focusing on the bilateral polarity of the 
enneagram and the difference between the hexad and 
the inner triangle points.  In this essay, I focus more 
closely on the nature of the inner triangle points.

The hexad and the triangle inside the circle 
represent two basic and distinctive energy flow 
patterns within the enneagram.  The distinction 
between them is most clearly seen in Gurdieff ’s 
process enneagram, where the points that make up 
the inner triangle are described as “shock points,” 
or places of sharp transition in levels of awareness.  
However, we see a similar distinction when working 
with the enneagram as a tool for describing the nine 
basic types of personality or individuality.  The points 
comprising the inner triangle seem to be qualitatively 
different from those comprising the hexad.

The easiest way to describe this difference is by 
reference to the three centers of the enneagram:  head, 
heart, and instinctual (gut).  The center points for 
each of these centers are the three points of the inner 
triangle:  Point 3 for the heart center, Point 6 for the 
head center, and Point 9 for the instinctual center, as 
shown in the following diagram:

Anyone who has studied the enneagram for any 
length of time is aware of the curious paradox that 
the center points for each center are precisely the 
place where the qualities associated with the center 
are least evident.  So Point 3 is the least emotional of 
the Heart types, Point 6 the least “heady” of the Head 
types, and Point 9 the least “gutty” of the Instinctual 
(Gut) types.

Various enneagram authors have explored this 
paradox—e.g., Beesing et al. In The Enneagram:  A 
Journey of Self-Discovery (pp. 144-155), Hurley & 

Dobson in My Best Self:  Using the Enneagram to 
Free the Soul (pp. 130-145); and Riso & Hudson 
in Understanding the Enneagram (pp. 254-272).  
Beesing et al. say they are points of denial; Hurley & 
Dobson/Donson call them points of repression; Riso 
& Hudson refer to them as simply unintegrated. 

These conceptualizations convey the sense that 
something is missing at Points 3, 6, and 9 that ought 
to be there.  The twin ideas of denial and repression 
suggest that the reason for this absence is an emotional 
blockage.  The idea that these points are unintegrated 
is more conservative—it describes the effect without 
assuming a motive. 

What all these concepts have in common is 
the idea of absence—the idea that the energy most 
associated with the center seems to be mysteriously 
missing right where we would most expect to find it!

What Makes the Triangle Points Different?
In psychology, the idea of absence implies a lack of 

integration or wholeness.  But in cosmology, the idea 
of absence is simply the opposite of presence.  What 
is absent is the unmanifest while what is present is 
the manifest.  

According to mystical tradition, what is physical 
manifest is said to depend upon the unmanifest for its 
existence.  All that arises, arises out of nothing.  So the 
nothingness is the starting point for all of creation.

With this in mind, we might look at the center 
points of 3, 6, and 9 in a new way.  Could it be that 
these center points—which seem to be so out of step 
with the energies of their respective centers—are 
simply points of origin for the same energy that’s 
more clearly visible in the wing points?  Is the center 
point the source from which the energy of each triad 
actually flows?

Is so, then we could say that the quality that seems 
to be missing at the center points that form the inner 
triangle is not really missing, but just on the verge of 
manifestation.  We could think of this center point 
as an energy potential.  As such, the quality appears 
to be either absent or inverted.  To the extent that 
it’s actually perceivable, it would have an emergent 
(rather than developed) quality.  

My hypothesis would be that all three center points 
must remain in the middle between two extremes 
because that’s the function of any sort of center 
point.  However, the way in which each  maintains 
its centerness varies, because the nature of the energy 
varies by center; common sense tells us that emotional 
centerness has different properties than centeredness 
of intellect or body. 

Heart Center:  The heart center is basically femi-
nine (feeling-based).  We can visualize the energy 
there in terms of a figure 8, where Point 3 is a “swing-
ing door” through which the energy passes.  Point 2 
is the outer, extraverted loop and Point 4 is the inner, 
introverted side of the loop.  Point 3 is like the heart, 
which must continually move (never stop beating) in 

order for the feminine energies of the heart to circu-
late.  The dimension here is that of time (primarily a 
feminine concept).  We can also think of the action 
here in terms of an “in-breath and out-breath.”

Head Center:  The head center is masculine 
(thought-based).  We can visualize the energy there 
in terms of a cross within a square.  The middle 
point, Point 6, is in the center of the cross, and it 
must remain attentive and still in order to maintain 
the stability of the two arms of the cross. Point 5 is 
the vertical axis (which bridges the depths with the 
heights) and Point 7 is the horizontal axis (which in-
terrelates everything on the earth plane).  The dimen-
sion here is that of space and the action is non-action 
(maintaining structure).

Body Center:  The instinctual or body center is an-
drogynous (the “child” of thought and feeling).  We can 
visualize the energy there is terms of a globe.  Point 9 
is in the center of the globe (which is also the center 
of both the heart’s figure 8 and the head’s cross/square).  

The Circle, Triangle & the Hexad
Part II: The Mysterious Center Points of 3, 6, and 9

…the curious paradox that the 
center points for each center 
are precisely the place where 
the qualities associated with the 
center are least evident. 
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Point 8 is expanding force that presses outward; Point 1 
is the inward force that resists this outward movement. 
As the point of origin, Point 9 must maintain the bal-
ance between the two, by monitoring how much pres-
sure the web can hold.  So maintaining attention on bal-
ance between expansion and contraction is critical.  The 
dimension here is time-space: i.e., the created universe.

What are the energetic properties of each center?  
How might they determine the energetic properties 
of the center point?  I’ve played with different ways 
to visually depict the differences.  The following way 
of conceptualizing the energy of each center is the 
outcome of a extended discussion with my enneagram 
friend and colleague, Charmaine Sungy.   It’s not the 
only possible approach, but it’s one that seems useful 
to me.

What all of the midpoints have in common is their 
centrality and potentiating force.  They literally act 
like a battery—a place where energy is accumulated 
and potentially generated.  That’s why they need to 
be completely stable & stationary.  To perform their 
function, they cannot change position.  

But within this stationary framework, different 
events are possible.  For the Heart Center, movement 
is mandatory (because the beating heart must 
continue to beat).  For the Head Center, stillness 
is mandatory (because the crossroads must remain 
aligned).   For the Body Center, neither movement 
nor stillness are possible, because both states imply 
beingness or existence, and existence is not possible 
here, because Point 9 is the nexus between existence 
and non-existence.  That’s what makes Point 9 the 
most mysterious of the three mysterious center 
points.  

There is a reason why Point 9 differs from either 
Point 3 or 6, and it has to do with the degree to 
which each point brings a particular energy into 
manifestation on the physical plane.  Basically, 
I see the energy of Point 9 as inherently being the 
“least manifest,” Points 3 and 6 as somewhat more 
manifest, and the remainder of the points (all those 
we call wings or hexad points) as the most manifest.  
(See Part I of this article for details.)

Implications for Types 3, 6 and 9
The foregoing discussion focuses mainly on the 

energetic properties of the three enneagram center 
points: Point 3, Point 6, and Point 9.   I haven’t yet 

talked about these enneagram points as enneagram 
types, however.  How can an understanding of the 
point energy contribute to our understanding of 
these three enneagram types?

The foregoing discussion gives an energetic 
explanation for why we might not expect Types 3, 6, 
and 9 to express the energy of their respective centers 
in a recognizable fashion.  According to the ideas 
expressed here, the reason is not that these qualities 
are suppressed, repressed, or otherwise unavailable.  
It’s simply that they are present is a less obvious 
form.  

Let’s take the example of people whose type is 
Three.  Threes are often said to be less feeling than 
Twos and Fours.  But is this really true?  It’s true that 
most Threes are less emotionally expressive than their 
neighbors (and perhaps less volatile, as well), but does 
this actually mean they are less feeling?  Or could it be 
that our concept of feeling is simply too limited?  If 
we were to expand our definition of feeling to include 
both its outwardly manifest forms (which we see in 
the wings) and a more subtle inner quality of feeling, 
perhaps we would have a clearer picture of the true 
nature of feeling.  (And also the quality of feeling 
experienced at Point 3.)

The sense I have is that this unmanifest form of 
feeling serves as an anchor or balance point for the 
manifest feeling seen at Points 2 and 4. It makes 
sense to have the wing points actively manifesting the 
quality of the center, and a center point that acts as 
a counterbalance or anchor  to the wings.  Like any 
good counterbalance, it could not work the same way 
as that which it opposes, which is why Point 3 may 
look to be the polar opposite of a “heart” type.  But 
maybe it’s just a different kind of heart type—a heart 
type that might be able to help us see the heart in a 
different light.

Being aware of the functions of these three center 
points may help people situated at these points 
find realistic ways of integrating the energies of the 
center—ways that may look pretty different from the 
ways that work well for people at the wing points that 
surround them.  For example:

If I’m a tHree, it might be helpful to 
understand why I naturally tend to remain in 
motion.  At the deepest level of my being, I know 
that I serve life in this way—that this is what I 
was made for on the archetypal or “dharmic” 
level.  My challenge then  becomes finding a 
way to integrate this deep level programming to 
remain always in motion into my life in a way 
that makes sense (that avoids workaholism and 
allows for relaxation and intimacy).

If I’m a SIx, it may help me to understand 
that there’s a reason for my naturally conservative 
bent—that is, my inclination to “hold back” 
rather than plunge forward.  There’s a natural 
preference to remain where I am, to distrust 
movement outward.  The reason I don’t trust it, 
is because it’s my role to stand at the center of the 
crossroads, keeping the vertical and horizontal 
space in orderly alignment. On some level, 

q

q

if I move, the cross falls apart—organization 
becomes chaos, and this is very frightening.  
What I need to understand is that this natural 
inclination to “stand at the crossroads” is not 
necessary in all situations.  Once I know how to 
discriminate between the situations where it does 
and doesn’t matter, then it’s easier to relax and be 
more flexible.

If I’m a nIne, it may help me to understand 
the reason I tend to be unaware of myself.  It’s 
because there’s a natural sense in which I know 
that only by negating the self can something else 
be affirmed.  Unlike the Three, it’s not enough 
for me to be active but stationary.  Unlike the Six, 
it’s not enough for me to be still and stationary.  
For me to fulfill my role, it’s not enough to be 
still—I can’t even be.  Only though my not-being 
can everything else come into existence.  So you 
could say that it’s my job in an inner sense to  
basically disappear.  That’s the only way I know 
to hold the balance between the two powerful 
energies of expansion and contraction.  But this 
can make it hard for me to participate in life 
without always disappearing into the group.  I 
need to learn how to maintain receptivity while 
being an active participant in my own life.

* * *
The inner triangle points are often conceptualized 

as lacking the same energy as the wing points of the 
same center.  In this short article, I’ve tried to show 
that this may not be the case—why it’s possible that 
what appears to be an energy deficiency may actually 
be a different form of the energy in question.  Are 
you one of the three triangle types?  I’d be interested 
in hearing your “take” on this idea.

Notes:
1   Enneagram Polarities
 (www.enneagramdimensions.net/articles/)

q
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Sixes in Psychotherapy
Presentation in Therapy 

•   Phobic Sixes may be obviously anxious and 
scan their environment; some have wide-eyes and 
staccato speech 

•   Counter-phobic Sixes may be confronta-
tional and aggressive

•   Can offer questioning, “yes-butting,” con-
tradictory statements

•   May be mistrustful or suspicious of the 
therapist’s authority

•   May talk about worst-case scenarios 
•   Usually perceive themselves as less powerful 

than others, if not outright victims
•   Last minute cancellations are more likely 

than with other Enneagram styles
•   Substance abuse can initially relieve a Six’s 

anxiety and doubt by relaxing the nervous system. 
When Sixes grow dependent on substances, they 
can become isolated from others who might pro-
vide emotional support and helpful reality checks. 
Substance toxins can combine with this isolation to 
amplify paranoia.  

At their best, Sixes have an acute mental clarity 
and are highly perceptive. They have excellent accu-
rate intuitions about situations and people. These 
abilities lend themselves to skillful problem solving 
and a creative vision of shared possibilities.

When caught in their unhealthy pattern, Sixes 
chronically interpret the motivations of others as 
being malevolent. They can withdraw into paranoia, 
become accusatory and not follow through on their 
commitments to themselves or others.  

The Six attention style sorts for danger. They 
are also loyal, possess an offbeat sense of humor 
and are aware of things that others overlook. Prone 
to doubt, they can see the other side of any asser-
tion. They question authority, but seek a competent 
authority to believe in anyway. Sixes manage fear in 
two, seemingly contradictory, ways: by being phobic 
and avoiding what scares them or by becoming coun-
ter-phobic and challenging their fears. Most Sixes live 
on a continuum between these two poles.

The prevailing American culture certainly has a 
fearful streak, but “positive thinking” is part of our 
idealized image of mental health. Popular psychol-
ogy also promotes the notions that negative thoughts 
are unhealthy and being optimistic is ideal. Sixes 
are well aware of this cultural bias and how their 
own style differs: “When I imagine the worst thing 
that can happen and I can accept it, it gives me the 
courage to proceed. It’s actually a good thing.” The 

pressure to think positive directly opposes the Six’s 
core strategy.

Childhood Experiences and Adult Defenses
Sixes have an innate natural faith, based in their 

intuition, that gives them the courage to meet life 
in the moment. In childhood, however, they often 
experience people in authority and positions of trust 
as unpredictable, deceptive or even dangerous. The 
degree of this varies, but most Sixes remember feeling 
that their basic sense of safety and trust was damaged: 
“My Mom’s discipline and behavior were very erratic. 
My parents frequently fought verbally and physically. 
I never knew when this would happen, although 
the tension in the air was often a warning. So I can 
understand why my fear was ever-present.”

Six children learn to avoid surprises by antici-
pating future harm. While this focus may alert them 
to actual danger, it also causes them to lose touch 
with the present and cling to inaccurate fearful 
assumptions. A Genogram will usually indicate a 
childhood environment where the Six child’s hyper-
vigilance and doubting mind were the best defense 
available.

Sixes guard their world-view with the defense 
mechanism of projection – attributing to other peo-
ple or objects, their own unacceptable thoughts, feel-
ings, motives or desires. When this defense is active, 
Sixes see their internal issues as belonging to external 
forces. Projection can be negative or positive, but 
others are perceived as larger and more powerful. By 
attributing authority, power or their own unwanted 
feelings to others, a projecting Six avoids responsibil-
ity. This protects a self-image of someone powerless 
and innocent in the face of conflict or difficulty.

One Six said, “Often I hear the words, ‘don’t 
worry’ coming out of my mouth to someone else 
when that isn’t really their issue at all. They might 
be trying to work through a difficult time in their 
relationship, but they’re not saying, ‘This is the end 
of my marriage, I am really worried.’ I am. My own 
reaction is that anxious feeling of impending doom, 
so I tell them not to worry.” 

What Brings Sixes to Therapy
Sixes are motivated to seek therapy because 

of chronic anxiety, confusion about relationships 
and losses. They may also want guidance from a 
competent authority figure. Also, when Sixes arrive 
at a calm period of their lives – perhaps they have 
an interesting, rewarding profession or a stable, lov-
ing relationship – their chaotic mental life becomes 
inconsistent with the facts. They seek therapy to 
resolve the incongruity and to prevent their anxiety 
from spoiling a good thing.

If Sixes enter high profile realms – like the 
business world – without being grounded in solid 
values, it can precipitate a crisis. They may begin 
to doubt their competence. Their questioning style 
and need for group solidarity become liabilities in 

a competitive atmosphere. They may also feel like 
victims of their own success: “I wanted to make a lot 
of money fast. I went into sales and quickly reached 
the top. But the pressure of what would happen if I 
wasn’t able to sustain my success was overwhelming. 
I started drinking and felt increasingly isolated. I 
found help serendipitously.”

What Does Not Work
The Sixes I interviewed were unusually prone 

to perceiving their therapists as failed authority fig-
ures. Some felt disappointed by therapists who tried 
to work beyond their range of competency: “After 
I was sexually abused by a clergyman, I went to a 
psychologist and put her on a steep learning curve. 
I don’t think she understood enough about abuse at 
the beginning. She did not initially advise me to get 
away from the man or to tell someone what had hap-
pened. I was terrified that I would cause the minister 
harm, and thus stayed silent until I left the church 
many months later. If the psychologist had explained 
the nature and outcomes of professional misconduct 
earlier and referred me to sexual assault services 
sooner, it would have helped. The therapist did learn 
and provided useful reports to the church later. But 
the early days were a problem.”

Later, the same Six was referred to a psychiatrist 
and felt her need for safety was inadvertently over-
looked: “I was sent to a psychiatrist for medication 
when I was suicidal. Once he allowed his receptionist 
to leave early and I was alone in the building with 
him. I freaked out, but I could not tell him why 
until later.”

Several Sixes warned against approaches where 
the therapist’s authority or the therapeutic process is 
unquestioned: “I went to an analytic therapist when I 
was in a lot of pain. I started this process so I stayed 
even when it was making me feel worse. I just kept 
giving my authority away. I stayed too long.” Another 
Six whose therapist’s opinions conflicted with his own 
experience said: “I tried to go with the therapist rather 
than staying with my own process. When the thera-
pist labeled me, it felt damaging and his interpreta-
tions took a long time to undo. Sixes are really good 
at hiding clues, so he wouldn’t have known.”

If a therapist responds to a Six’s doubt and ques-
tioning by trying to pin the Six down, it can make 
things worse: “In therapy I can be provocative and 
my insights are contradictory. But, if the therapist 
can just validate my perceptions, it empowers me. 
If the therapist needs to spar or argue and therefore 
assert their authority, then that replicates my prob-
lem. But if a therapist is able to be on my side it is 
the sweetest thing. But I’m thinking why can’t I just 
let them on my side? I want it so much, but I’m afraid 
it will not be sincere or I’ll be misused. So I keep my 
distance and wait.”

Some Sixes recalled therapists who were too men-
tal, offering too much information without enough 
interpersonal connection: “One therapist I had was 
heady and read a lot. He named things that were hap-
pening, but it would set off a long chain of thoughts 

At their best, Sixes have an acute 
mental clarity and are highly 
perceptive. They have excellent 
accurate intuitions about situa-
tions and people.

Carolyn BartlettCarrorollyn Barrrt tleettttt
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in my head. He gave me a book to read; it had good 
ideas, but they didn’t help because I needed the ideas 
to be offered in the context of a relationship.” 

Other Sixes were frustrated with therapists who 
did not provide enough context: “I did go to thera-
pists who engaged me cognitively. I went to one who 
did EMDR. Overnight my nightmares stopped, but 
I couldn’t integrate what happened. I decided not to 
go back to that person. I wanted to understand the 
process.” 

Sixes also say that therapists frequently try to 
argue them out of their worst-case scenarios: “Worst-
case possibilities really do happen to Sixes. It’s frus-
trating when therapists don’t believe this.” A thera-
pist might try to convince an anxious Six that things 
are not so bad, a tactic which generally increases the 
Six’s anxiety and sense of alienation. The Six could 
feel like the therapist doesn’t listen well or grasp the 
complexity of their situation.  

Several Sixes mentioned feeling pushed to 
accept a therapist’s solutions. Rather than listening, 
the therapist might be trying to quell a client’s doubts 
by imposing what the therapist thinks will help. 
While offering advice can be useful, if the client con-
tinually replies with “yes, but”, simply repeating the 
advice may leave them feeling misunderstood.

In transference, Sixes may project their own 
authority onto a therapist, by either idealizing or 
devaluing them. A therapist caught in counter-
transference with a Six client could become anxious, 
as if they have subconsciously “caught” the client’s 
nervous hyper-vigilance. The therapist might defend 
against her own anxiety by playing along with the 

client’s authority projection, acting paternal and reas-
suring. While this could be temporarily comforting, 
the client could feel that the therapist has become 
inauthentic, which would be true and thus confirm 
the client’s sense of distrust.

Some Six clients express their anxiety and doubt 
by cancelling sessions at the last minute, holding on 
to the option of therapy while struggling with their 
ambivalence. Meanwhile, the therapist might expe-
rience this as passive-aggressive. The therapist can 

avoid feeling taken advantage of by addressing any 
implicit transference and counter-transference as well 
as by setting clear boundaries.

In the era of managed care – where insurance 
company representatives, rather than clients and 
their therapists, decide the amount and types of 
treatment a client will benefit from – the ultimate 
authority for treatment may be unclear. For insured 
Six clients this can be a particular conflict. If the 
insurance company says a Six client should be fin-
ished with treatment after ten sessions and the client 
is not, who is the authority? Has the client failed if 
they need more sessions? Since managed care com-
panies are motivated by profit, while clients know 

their own needs, therapists can use this predicament 
to explore authority issues and help Sixes get in touch 
with their own truth.

Sixes say that when they feel defended in ther-
apy they may become phobic and ambivalent, unex-
pectedly aggressive or intellectual and theoretical:

• “Decision making becomes impossible. I 
switch from yes to no, back and forth, full of self-
doubt and uncertainty. I look to others for answers. I 
get the urge to run away.”

• “I lash out and blame situations or other peo-
ple for my feelings. I explode with a degree of anger 
that’s out of proportion to the situation. Sometimes 
I withdraw and become overly emotional, but can-
not identify what is going on. Hence the above 
problems.” 

• “I don’t always speak in accessible terms and 
feeling misunderstood is a huge issue. I get defen-
sive and if my defense is challenged it takes all my 
constructive energy to protect myself from being 
misjudged and this prevents the therapy from mov-
ing forward. I need the therapist to get around the 
linguistic impasse, to give me the benefit of the 
doubt. Don’t disagree, or at least be very respectful, 
non-judgmental and show an effort to understand.” 

• “Give me feedback, but don’t fight or engage 
in conflict or debate.”

What Does Work
More than any other Enneagram style, Sixes 

spoke of the importance of the therapeutic relation-
ship and the therapist’s personal integrity. What the 
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Global Workforce Global Leadership

Use the Enneagram to Unlock Your Organization’s Potential

– Beverly Kaye, co-author of
Love ‘Em or Lose ‘Em: Getting

Good People to Stay

– Todd Pierce, vice president,
Corporate Information Technology,

Genentech, Inc.

“Bringing Out the Best in Yourself at Work”
Train-the-Trainer Programs

2007 Programs

San Francisco, California........................August 6-11

Hong Kong – in English........................August 22-27

Basel, Switzerland – in English.............Oct 29-Nov 3

Seoul, S. Korea – in Korean.............December 10-15

2008 Programs

Atlanta, Georgia......................................August 4-9

Learn: 
Enneagram typing in organizations
Training and consulting skills
How to create a responsible, effective, and 
motivated workforce by applying the Enneagram 
where personal and interpersonal effectiveness 
matter most: communication, feedback, conflict, 
teams, leadership, and coaching

$1200 or $1100 (IEA members); 
early bird and student discounts available

“What Type of Leader Are You?” 
Train-the-Trainer Programs

2007 Programs

Los Angeles, California...........................October 1-6

2008 Programs

Santa Fe, New Mexico...........................March 14-19

Learn:
Leadership theory and practice
Advanced Enneagram typing in organizations
Presentation and facilitation skills
How to accelerate leadership development by 
integrating the Enneagram with today’s core 
leadership competencies: Drive for Results; 
Strive for Self-Mastery; Know the Business: 
Think and Act Strategically; Become an Excellent  
Communicator; Make Optimal Decisions; and 
Take Charge of Change

$1500 or $1450 (IEA members); 
early bird discounts available

6-Day Train-the-Trainer Certification Programs with Ginger Lapid-Bogda, Ph.D.

The Sixes I interviewed were 
unusually prone to perceiving 
their therapists as failed author-
ity figures.
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therapist did was more important than what he or 
she said.

Several Sixes recalled therapists who were late 
for sessions and the anxiety that created. One said 
her therapist “was late every week. When I finally 
confronted her she ‘owned’ the problem. It was 
important for her to validate me. She said ‘I can 
see how you would be upset.’ Most important, she 
changed the behavior. Her sincerity was critical.” 
Another Six told of a misunderstanding with his 
therapist over an appointment time where it was 
unclear who made the mistake. The therapist neither 
blamed nor apologized but calmly acknowledged the 
problem and scheduled another time. Another Six 
said, “My therapist was running late, she apologized 
but she also provided an example by taking a deep 
breath and getting present. There are times when she 
talks a lot. Then she pauses, gets present and just sits 
with me.”

One Six client remembered panicking when 
her therapist ended each session by asking her if she 
wanted to make another appointment. The client 
would spiral into self-doubt, wondering: “Was she 
trying to tell me I was done with therapy or should 
be done? Did I have the right to take so much for 
myself? Did I not deserve another session.... Did she 
think I was making up problems?” 

This was an awakening for me because I some-
times ask clients if they want to schedule another ses-
sion. While I have a clear idea of what we might work 
on in the next session, I ask the question to remind 
the client that it is their choice. It had not occurred 
to me that the question might stir up self-doubt, 
although it makes sense within a fearful world-view. 
These seemingly subtle relationship dynamics dem-
onstrate how the process of therapy often takes place 
on other levels of the therapeutic encounter, beyond 
the techniques and interventions that we therapists 
believe create change. 

The Six’s search for a trustworthy authority is 
also evident in how they scrutinize therapists person-
ally: “I can see through fakeness. The therapist has 
to be real, and if you make a mistake, don’t defend 
it. Validate the issue, have integrity, and apologize.” 
One Six explained: “trust needs to be established 
new each week. Don’t assume because I trusted you 
last week it is automatic now.” Obviously some trust 
does carry over, but if a Six client has a moment of 
panic or fear a therapist should not assume too much 
continuity. It is sometimes important, for instance, 
to check for skewed interpretations, comparing what 
you just said with how the client interpreted it. 

Sixes may attribute omnipotence to therapists 
and expect them to protect the Six from any possible 
discomfort. The example of the client who panicked 
at being alone with her psychiatrist points to several 
relevant questions about working with this style: To 
what degree should the therapist anticipate and cater 
to a Six client’s requirements? When does the thera-
pist confront the client’s unrealistic expectations of 
perfect re-parenting from an infallible authority?

While therapists reading these descriptions 
could feel they need to be overly cautious with their 
Six clients, trying to avoid any situation in which a 
Six might feel anxious is not possible or helpful. In 

fact, it may be necessary to identify and expose the 
Six client’s demand that others provide them with 
more safety than is reasonable, since it uncovers a 
basic dependency that keeps them stuck. They can 
then take back their projections and claim more of 
their power. Working directly with this dynamic as 
it occurs in the therapy relationship can be a golden 
opportunity for a corrective experience.

The combination of worst-case thinking and 
projection often leads Sixes to see themselves at the 
mercy of forces beyond their control. They recom-
mended that therapists initially sympathize with 
their helpless feelings. The therapist could then ask 
Sixes what they say to themselves when they feel 
victimized or have “bad luck”: “For me, when things 
go wrong, I take it very personally and tell myself 
that it’s evidence of what is wrong with me.” To help 
solve an immediate problem, one Six suggested a 
therapist say: “It sounds like you are being wronged 
here. Given that, what can you do? What have you 
done in the past that was helpful when bad things 
like this happened?”

When working with Six clients who are over-
whelmed by fear, one Six recommended that thera-
pists ask: “What would you say to yourself in this situ-
ation?” The idea is to evoke the client’s observing ego 
and inner authority rather than have the therapist 
offer advice and opinions. The answer to such a ques-
tion may also help the Six connect to the real-world 
events from which a neurotic reaction sprang: “The 
biggest help is recognizing what is actually going on, 
even if I don’t really understand why I am over-react-
ing.” Another Six asked a prospective therapist to 
“work to help me realize my own power.” Another 
Six added: “The best therapist would remind me of 
what I already know, which removes my confusion 
and distorted thinking.”

When a Six client’s current reactions remain 
overwhelming and unchanged by cognitive insights, 
it pays to search for the influence of past trauma. 
Some types of guided imagery and unconscious work 
can clear away a Six’s remembered fears and provide a 
reality check between the present and past. Revisiting 
past trauma and understanding how the client inter-
preted these events may also help. The woman who 
was sexually abused by her clergyman said, “I was 
especially prone to take on responsibility for the min-
ister’s behavior. I also learned that I really believed I 
was responsible for the childhood problems. When 
I saw the link between my father and the minister, 

I understood that I was not responsible for either.” 
Correcting distorted self-blame for the past, empow-
ers a Six to trust what they know in the present.

Another Six added, “A relationship of trust, 
safety and honesty is essential. I ask a lot of questions. 
When the therapist answered my questions it helped 
me to feel safe enough to bring up difficult issues. It 
was also good to have the therapist ‘keep the faith’ 
throughout the therapeutic process. She mirrored 
faith for me – in myself.” 

Understanding Fear and Working with 
Anger

When fearful, Sixes build cases against other 
people, which sometimes leads to angry outbursts 
that leave the others feeling blind-sided. Then the 
Six may retreat. This porcupine behavior impacts 
relationships, causing others to walk on eggshells or 
just avoid the Six: “What causes the outburst is being 
unassertive, not expressing the feelings. I have a fear 
of what will happen if I express a need. The feelings 
build and this leads to projecting my intent onto 
others. As a Six I needed to learn to pay attention to 
these feelings.” 

“My therapist had me focus on my inner pro-
cess. He asked me questions like ‘When your anger 
starts, what does it feel like?’ I could pinpoint that it 
began with a tension in my mouth, a tightening in 
my jaw. Then I could nip the reaction in the bud. 
Before that, I was emotionally illiterate. I needed 
to learn what my feelings were, to give them names 
and understand where they came from.” Other Sixes 
agreed it helps to learn to both identify and com-
municate their feelings before they intensify: “When 
working with fear and anger, it helps to see the links 
before the pressure builds up to high and there is an 
all out explosion. I’ve been learning to express some-
thing when it’s still small, instead of only counting it 
as anger when it gets big.”

Sixes can get suddenly accusatory and angry 
during the therapy hour, usually in conjoint work. 
They may then get caught in their own reaction: 
“After the explosion, I’m aware of the effects of the 
outburst, the fear of the consequences and negative 
retribution. My accusing self comes forward and says, 
‘you have done a bad thing,’ ‘there you go again.’ I 
feel guilty. It might be difficult to salvage the therapy 
hour. It takes 15 or 20 minutes for me to recover.

“It is the same as when I was a kid and I tried 
to get my parents to understand something. I liter-
ally saw red, then the objects would fly and I was out 
of control. Then there really were consequences and 
negative retribution.”

Without denying that he needed to change 
such behavior, the Six suggested that a therapist, 
“be gentle when confronting the damage. Repeat 
your observations but be gentle. Allow me to be in 
denial for a while. I need to hear it, wrestle with it; 
I may deny it, but I do think about it.” The Six also 
recommended that the therapist stay immediate and 
specific by asking “‘What are you angry about in this 
moment? What did you just hear? How are you inter-
preting what was just said?’ Or say something like, 
‘It feels to me like you are really angry right now.’ 
Or ask, ‘What are …continued on page 15

When working with Six clients who 
are overwhelmed by fear, one Six 
recommended that therapists ask: 
“What would you say to yourself 
in this situation?” The idea is to 
evoke the client’s observing ego 
and inner authority rather than 
have the therapist offer advice 
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The IEA’s 2008 conference committee is pleased to
announce that this year’s keynote speaker will be
Dianne Collins, a writer, coach, business consult-
ant, and the creator of Quantum Think, an innova-
tive approach to thinking that can be fruitfully
applied in a range of contexts. Quantum Think
helps people to distinguish the limits of one’s think-
ing and discover an expanded, multidimensional
reality that makes life richer, more joyful, and more
creative. Collins’s keynote address will be titled, “Quantum Thinking the
Enneagram.” In her talk, which will open the conference in Atlanta on
Friday, August 1, 2008, she will integrate the Enneagram system with her
unique approach to thinking in more effective ways.

In addition to her keynote address, Dianne will present a conference
session with her husband and partner in QuantumThink, Alan Collins.

Here is an introduction to Dianne Collins, Alan Collins, and their work
and ideas as encapsulated in her Quantum Think approach:

It’s no secret we are living in daunting times. The accelerating pace of change,
infinitely increasing information, and sudden upheavals of once familiar institu-
tions make us feel at times as if we can’t even think. Precisely the point! We
are living in a quantum age, yet our thinking is still very much industrial age
quality.

A new world view is emerging in our times, one with different laws and
operating principles that lie at the heart of spiritual wisdom and are now being
verified by 21st century science. How does this new world view affect you,
your results, and your relationships? How can new thinking benefit your visions
and dreams and the way you approach your business and your relationship to
the world at large?

QuantumThink® is a groundbreaking new system of thinking that blends the
genius of modern science with ancient spiritual knowledge into practical wis-
dom enabling us to deal masterfully with the dramatically different world we
find ourselves in in the 21st century. By tapping into human faculties not ad-
dressed in traditional education, such as intent, intuition, and nonlocal mind –
simple yet profound distinctions instantly leap people from the limits of outworn
Industrial Age thinking into the multidimensional reality of our Quantum Age.
QuantumThink expands your mind, your awareness, and your knowledge to
give you a direct experience of mastering a life of freedom, power, and peace
of mind.

Creator and author of QuantumThink, Dianne Collins, is a visionary
thinker, writer, creator and producer, passionate about showing people new
ways of seeing that can make their life sublime. Her lifelong study of the

IEA Conference 2008 Speaker  Announcements

continued on page 13

The Board of Directors of the IEA is dedicated to finding new and exciting
ways to bring consciousness to our international Enneagram community.  It is
our intention to promote the evolution of human consciousness in our commu-
nity and in the world at large, and we believe the IEA membership can benefit
greatly from being introduced to some of the techniques and methods devel-
oped within the Arica school.

Therefore, we are offering an introduction to the Arica system as our pre-
conference day event. This day will be led by two longtime Arica students and
prominent Arica teachers, Tato Gomez and Daniela Hauptmann, who both
share in the vision that the IEA board holds of bringing people from different
communities together to affirm the search for greater self-awareness that is our
common goal. We feel honored to have such gifted and accomplished people
presenting this special pre-conference experience.

The teachers: Tato Gomez and Daniela Hauptman

Tato Gomez is the man who, as musical producer, helped
Rainhard Fendrich’s “Macho Macho” (Austrian Pop-hero)
to become a huge success in the European rankings. All his
productions became gold and multiple platinum in Austria
and Germany.

Tato is a trainer and sponsor of the ARICA system and
integral philosophy. With the help of Oscar Ichazo he produced the CD “The
Sound of Light” introducing Oscar’s “sound mysticism” concept and the work
with the 7 sacred vocals of the ancients.

Daniela Hauptman is an artist and energy healer who is
also student of Oscar Ichazo. Oscar founded the Arica
institute in 1973. Daniela has been an organizer, promoter,
and teacher of the Arica enneagrammatic method and
theory in the continental US, Hawaii, Canada, and Europe.
Daniela’s passion is to make the Arica enneagrammatic
work available to the world’s younger population in order
to train them to become teachers.

Daniela is presently involved in the creation of a 1-year certified leadership
program for young adults between 18 and 21 years that combines global unity
and sustainability in all its aspects with the Arica method.

The training

Through The Oscar Ichazo Foundation and the Arica Institute, the Arica School
presents a body of practical and theoretical knowledge in the form of a system

Keynote Speaker:  Dianne CollinsPre-Conference Day Event:
An Arica Training
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Research Report:
Using the Enneagram to Help Organizations
Attract, Motivate, and Retain their Employees
Dissertation study by R. KARL HEBENSTREIT for the California School of
Professional Psychology, San Francisco Bay Campus, Alliant Intl University

Editor’s note:  The IEA is committed to supporting and publicizing scholarly
research into the Enneagram system and its applications. At the 2007 IEA
conference, Karl Hebenstreit distributed a survey as part of his dissertation
work at the California School of Professional Psychology. The following is
a report of his research findings.

Organizations, as a whole, have traditionally faced serious challenges and have
incurred tremendous costs  in recruiting, motivating, and retaining employees.
The retention literature outlines seven major themes  of factors that contribute to
employees staying with a company: career development opportunities;  challeng-
ing/meaningful work related to an employee’s career interests; employer’s
culture and reputation;  organizational commitment / job involvement/recognition;
support from one’s organization/supervisor;  honest and truthful recruitment
processes;  and competitive, skills-based pay and work/life benefits.   Motivation
theory has also been applied to work settings and provides business examples of
different  motivators for employees.  Furthermore, Enneagram (a motivation and
personality typing tool) theory  may provide additional insights into what contrib-
utes to different employees joining, staying with, or  leaving organizations.

This study used an online survey (managed through surveymonkey.com) of
International Enneagram Association members to evaluate various hypotheses
around differences in employment-related decisions to join, stay with, or leave an
organization as being explained by differences in Enneagram type.  Eighty-seven
completed surveys were collected between July and August 2007 and analyzed
using  Cronbach’s alpha tests (to verify reliability), analysis of variance and
Tukey tests (to confirm that  statistical differences between types were not
attributable to chance), and Fisher exact tests (to identify  links between
Enneagram type and Myers-Briggs Type Indicator).

The results supported several of the  hypotheses, revealing that some statistically
significant (p<0.05) inter-Enneatype differences exist in  employment-related
decisions to join, stay with, and leave organizations:    Enneatype 1s differed from
Enneatypes 4 and 8 by valuing supervisory integrity more in deciding to join  past
organizations.  They also differed from Enneatypes 3 and 4 in using that dimen-
sion when choosing to  stay with their current company.  Enneatype 6s were
found to differ from Enneatype 4s in their higher  valuation of trust in leadership
as a factor in deciding to join an organization (as did Enneatypes 1, 5, 7,  and 9).
A collaborative work environment was more important for Enneatype 9s than
Enneatype 4s in  having decided to remain with past employers.  Sufficient time
off was valued more by Enneatype 5s (and  6s) than Enneatype 3s in having
chosen to stay with a past employer.  Enneatype 6s (along with  Enneatypes 1
and 2) valued trust in leadership more than Enneatype 4s when having chosen to
stay with  past organizations.

Additionally, Enneatype 1s differed from Enneatype 3s in valuing the aggregate
literature review-based factors more when choosing to stay with their current
employers.  Further analysis  by subtype revealed statistically significant differ-
ences between social and sexual counterparts in the  former’s higher valuation of
innovative work when having chosen to join and remain with past  organizations.
Social subtypes differed from self-preservation peers when having chosen to stay
with a  past employer based on a collaborative work environment.  Sexual
subtypes differed from social subtypes  in their valuation of supervisory support
when having decided to stay with past employers, and from both  other subtypes
when factoring in interesting work.  Other statistically significant results
(0.05<p<0.08)  were also revealed that require further research with a larger
population. The results of this study  validated many of the findings and predic-
tions of the literature and Enneagram theory.  These findings  should provoke
corporate action to integrate the basic motivations of the Enneatypes into the
workplace  in order to attract, retain, and motivate their diverse workforce.

The IEA is pleased to announce Khristian Paterhan will be the
Endnote Speaker at the IEA Conference 2008.

Last August when I came back to Brazil after having
participated as a presenter in the International Enneagram
Association’s annual conference in Redwood City,
California, I realized that mobilizing our community around
the critical work of achieving global unity is a very urgent
task. The topic of my 2007 IEA conference presentation
was Global Unity and the Enneagram, and it offered a proposal for applying the
Enneagram in programs of education, social responsibility, and sustainability.

When I arrived in San Francisco, signs of the current planetary emergency
were in the newsstands in the San Francisco airport, especially in the Newsweek
magazine of August 13 with the following headline on the cover: “Global
Warming is a Hoax,” and in the USA TODAY( August 10-12, 2007) that
published a page-one report under the title “Climate model predicts hot decade.”
Further evidence appeared in a Scientific American Magazine of the same
month with the title: “The Undeniable Case for Global Warming.”

Global Warming: We have been hearing these two words more and more often.
We are in a critical moment worldwide. It’s not that it has arrived without
warning, but becoming aware that our species is endangered has never been so
urgent, and it has never been so clear that each one of us must do something
about it.

We human beings are responsible for this crisis whose consequences are still
unpredictable. The negative aspects of the human psyche are behind all this: our
greed, our aggressiveness, our indolence, our  illusory ways of interpreting
reality, our false idea of separateness, and finally the “Nine Sins” and their
“tentacles.” My book, “Apocalypse 21: A Vision of Good that is About to Come”
(2000), is a mixture of science fiction and romance. In it,  I wrote that our
species can suffer a violent evolutionary “Deflection” if we can’t reverse the
current and dangerous world situation. Many of these issues have been happen-
ing. It is in this book that I included the “Manifest of Global Unity Enneagram.”

In this book I consider our  planet as a living being, an idea that philosophers like
Plato and geniuses like Da Vinci (heirs of the Philosophia Perenne) also pro-
posed. Considering it as a living being, I divide the Earth into three centers: the
Physical Center, organic and in constant movement and transformation, which I
call Global Body; the Emotional Center that in our planet is made by vibrations
emanating from all forms of life,  as described by Gurdjieff, beings of one, two
or three brains. We human beings are included in this last one and we are the
Global heart. Finally, I describe the Earth’s Intellectual Center, which Teilhard de
Chardin called Noosphere, the planetary mind, the result of all expressions of
natural and rational intelligence that influence and direct what I call the Global
Mind and whose current and more powerful term is WEB.

This Planetary Body undergoes a profound crisis caused, essentially, by us
humans. The causes of most losses, pain, and world disasters are in our vices,
passions, fixations, and deviations described accurately by the psychological
Enneagram. To paraphrase  Al Gore, we all know about these “inconvenient
truths” and we know that we can’t continue ignoring them.

Can we be socially responsible without overcoming these dangerous and de-
structive behaviors? Can we believe in projects that benefit the environment
where they may be being managed by selfish beings, full of greed and emotion-
ally fixated or disturbed? Of course not.

Actions and projects in education and eocial responsibility require human beings
to feel responsible for planetary life, and for the fullfillment and happiness of
other human beings, and that they feel that All is One.

Global Unity, the Enneagram,
and Social Responsibility:

A New Model of Leadership for the World in Crisis

continued on page 14

by Khristian Paterhan
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Keynote Speaker:  Dianne Collins
continued from page 11

Pre-Conference Day Event: An Arica Training

evolution of human awareness, her love of entertainment and creativity as
mediums for conscious awakening, and her ability and natural wit to speak what
is in people’s hearts, all led her to create the QuantumThink® system of think-
ing. Dianne has an extraordinary gift of originality and the ability to express
complex universal subjects in clear and powerful ways that people instantly
benefit from. She provides a big picture view that makes sense of the changes
all around us, and makes it easy and enjoyable to think in sync with today’s
world.

Master QuantumThink Coach, Alan Collins, emanates his natural inclina-
tion to have people be successful in all areas of their lives. His exceptional
talent and intuitive ability to touch in directly on what is most significant for
people instantly connects them to their power to go forward in living their
dreams. His deep appreciation for the value of QuantumThink and his ability to
convey it to people in ways that profoundly touch them forever make him a
truly gifted master coach of QuantumThinking. Alan has led group programs
and coaching sessions with thousands of people of all ages and walks of life and
is known by his peers as a “coach’s coach.”

For more than 10 years Dianne Collins and Alan K. Collins have presented
their work in new thinking with outstanding success to executives, managers,
consultants and staff in the world’s leading companies including Accenture,
AT&T, Chase Bank, Dupont, Grainger, IBM, and McKinsey; to leaders and
officials in the United States government including the Office of the Assistant
Secretary of Defense, the Federal Aviation Administration, the National Part-
nership for Reinventing Government under former Vice President, Al Gore, the
Federal Executive Institute, the United States Mint; and to entrepreneurs and
individuals worldwide.  QuantumThink® is learned in the context of real-life
projects and situations in unique, live teleconference programs.

“The most powerful force in this world is the light of your own aware-
ness.”   -Dianne Collins

of training programs across five Realms and the Transcendental State. In the
Arica School a process of clarification leads to a State of Transcendence that is
established upon a scientifically based system. This system includes physical
exercise, dietary guidance, meditation, training in methods of analysis and
clarification of one’s projections about life, uniting individuals with their innate
transcendental purpose: Enlightenment for the benefit of all.

In the course of the presentation of the training programs, the work by Oscar
Ichazo across the Arica Institute was awarded a research grant from the U.S.
National Institute of Mental Health. However, the Arica School training pro-
grams are not therapeutic in the clinical sense. Their purpose is to open and
accelerate the path towards spiritual and transcendental knowledge by clarify-
ing one’s process, culminating in the attainment of a higher state of happiness,
equilibrium, and understanding.

continued from page 11

Conference Recordings Available 

 
Did you miss the August, 2007 IEA Conference? 

If so, get the next best thing to being there - the recordings!  
Purchase the full conference or your favorite presenter! 

Go to www.internationalenneagram.org and click on STORE. 

KEYNOTE SPEAKER: DIANNE COLLINS —  
“QUANTUM THINKING THE ENNEAGRAM”
Dianne Collins is the creator of QuantumThink, a groundbreaking 
new system of thinking that blends the genius of modern science 
with ancient spiritual knowledge into practical wisdom. Collins 
is a visionary thinker, writer, and producer who is passionate 
about showing people new ways of seeing that can greatly 
enhance their lives. As a business consultant who has worked with a wide variety 
of individuals and organizations, she taps into human faculties not addressed 
in traditional education, such as intent, intuition, and nonlocal mind, to enable 
people to make distinctions that can propel them from limited industrial age 
thinking into the multidimensional reality of our current quantum age. Collins’ 
Quantum Think methods expand your mind, your awareness, and your knowledge 
to give you a direct experience of mastering a life of freedom, power, and peace 
of mind.

ENDNOTE SPEAKER: KHRISTIAN PATERHAN
Khristian Paterhan, a native of Chile and resident of Brasil, utilizes his Enneagram 
expertise to coach people in both the personal and professional spheres, through 

individual therapy, trainings, workshops, and lectures.  As a business 
counselor he assists clients in developing leadership skills, making 
positive change, raising consciousness and realizing their own 
potential. Paterhan is the author of three books including the  
best-seller, “The Enneagram — A Pathway for Personal and 
Professional Success.”

THREE DAYS OF WORKSHOPS — BEGINNING TO ADVANCED
World renown Enneagram teachers and presenters from many  
countries around the globe will share their latest Enneagram work
and applications.

HOTEL INFORMATION
Remember to make your hotel reservations at Renaissance Concourse 
Hotel. Identify yourself as part of the International Enneagram 
Association 2008 Annual Meeting. Conference Group to receive the  
rate of $129 per night for single, double, triple & quad rooms.  
Reservations must be made by July 10, 2008 to receive the rate.  
Phone: 1-404-209-9999 or 1-888-391-8724.
Renaissance Concourse Hotel, One Hartsfield Parkway,  
Atlanta, Georgia 30354 U.S.A.
www.marriott.com/hotels/travel/atlsa-renaissance-concourse-hotel/

PRE-CONFERENCE: AN ARICA TRAINING 
Thursday, July 31, 2008.  Daniela Hauptmann 
and Tato Gomez, longtime teachers in the Arica 
School founded by Oscar Ichazo, will present an 
introductory one-day experience based on this 
unique training. The Arica School offers a clearly 
defined map of the human psyche as a guide 
for discovering the basis of one’s ego process 
enabling individuals to transcend that process into 
a higher state of consciousness that is found in 
and available to every person. This state of being is 
seen as our True Essential Self, experienced as an 
internal state of great happiness, light and liberation.  
IEA Member $110   Non-Member $140

CONFERENCE:  Friday-Sunday, August 1-3, 2008
U.S. Residents
By Dec. 1 IEA Member $350 Non-Member $425
By March 1 IEA Member $400 Non-Member $475
After March 1 IEA Member $450 Non-Member $525
Non U.S. Residents
By Dec. 1 IEA Member $300 Non-Member $375
By March 1 IEA Member $325 Non-Member $425
After March 1 IEA Member $400 Non-Member $475
Call for student rate info. Cancellation Policy: Refunds will be 
given on or before June 1, 2008, minus $50 admin fee.  
After June 1, registration fee may be applied to 2009 conference.

BOOK YOUR TRAVEL ARRANGEMENTS ONLINE!
Visit our new user-friendly IEA Travel Site: www.iea-travel.com

TO REGISTER:   
• Call the IEA office: 513-232-5054    
• Fax this Form to:  513-563-9743    
• Online:  www.internationalenneagram.org     

The International Enneagram Association presents:
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Split beings can not act as individuals (not divided).  They can act only as
personalities, as masks hidden by their passions, fixations, and deviations
How can beings like these be leaders to direct programs of Social Responsibil-
ity? How can beings who think they are different and separate from nature
understand the urgent need to protect the life and resources of our planetary
world?

My proposal for the community of Enneagram contemplates the
realization of three steps:

a-The Education of the new Global Citizen who, knowing the strengths
and weaknesses of his personality, strives to have a high level of
consciousness that will allow him to manifest the Three superior
qualities of those who know that All is One.

b-Establishment of an International Movement of global citizens who
elect themselves (and for this reason I called them the “elected” in my
book) to work to drive global unity, emerging among them new forms
of leadership that change the current state of affairs.

c-Performing exact actions to each of the three Planetary Centers ,
actions based on the former trilogy of Liberty (Global Mind), fraternity
(Global Heart) and Equality (Global Body).

A new awareness of global unity, based on the goals and values proposed by the
Enneagram as taught by Gurdjieff, Ichazo, and other great masters, will gener-
ate a conscious and global citizenship.

The crisis is global. Our economic model can’t withstand corruption anymore or
politicians who forget to govern for the common good. We can not have more
situations like those caused by the greed of blind leaders as in the case Enron,
who were able to destroy the foundations of the so-called “capitalism.” At the
present time, in Brazil, the multinational CISCO is being investigated for fraud in
the import of products of information technology, avoidance of taxes, and other
serious accusations. The president of France said recently another (inconve-
nient) truth: “We cannot let a few  speculators destroy the international system
... we want a capitalism for investors and not for speculators.”

We can not continue without action, watching our  forests being
destroyed as it happened this year in Greece, where real estate
speculators caused a terrible forest fire, to have more land for their
real estate projects, causing death and destruction and as it happens all
the time with our forests in Brazil, deforested by the greed of specula-
tors. We can not continue thinking that a project of Social Responsibil-
ity may be a good piece of marketing to hide the serious sins against
society and the environment. We can not continue thinking that we
have nothing to do with it.  psychological Enneagram shows us the
causes of our behavioral deviations, that are behind the  enormous
inability of loving life, of understanding the unity that exists in Nature,
and of being unable to live fraternally. Finally, we need to realize that
WE ARE ONE.

The serious religious radicalism, the return of dictatorship and irrational wars,
caused by the desire for power and based on false arguments, corruption, and
violence that each day are closer to us, announces to us that we have to change
our behavior, our vision of the world, our educational systems, and our economy.

The Global Unity Enneagram deals with all these issues and as the Enneagram
is based on a exact mathematical dynamics,  my proposal can also be applied
rationally and with accurate results for benefit of all in the educational programs,
in projects of social responsibility and in the rescue and protection of the envi-
ronment.

I call my proposal Manifest, because I believe that just making an appeal to my
fellows, I will be able to show that Enneagram can be much more useful than
just being a psychological typology. I know that I am the channel of millions of
people of my species who in all parts of the world feel, think, and believe that
the time has come to change for the good of all and of all forms of life that exist
in our precious home planet our relationship with our loving Mother Earth.

Khristian Paterhan, escola.eneagrama@gmail.com  Tel: +5511-4191-1866

Global Unity, the Enneagram, and Social Responsibility
continued from page 12

This year’s IEA Conference (2008) will be held at the beautiful Renaissance
Concourse Hotel in Atlanta, Georgia, USA.  This hotel gives new meaning to
the phrase “a room with a
view.”   A glass wall allows
you to experience the awe of
take-offs and landings from the
quite calm of the state-of-the-
art meeting facilities.  Expert
soundproofing ensures planes
are seen and not heard!

At the Renaissance Concourse
Hotel you will experience in
service and décor their com-
mitment to the traditions of southern hospitality.  The hotel is designed with an
open atrium with lots of public space featuring cozy seating and gathering
areas.  In addition, the hotel has an impressive art collection throughout,
including sculpture, paintings, murals, tapestries and other works.  The art-
works reflect those same southern traditions, especially as they capture the
spirit and flavor of a true southern treasure – Atlanta.

For the convenience of our attend-
ees, the hotel offers complimentary
airport transportation and  is also
easily accessible from all of Atlanta’s
major expressways.

Altanta offers many places to see
and things to do, such as:  High
Museum of Art, Centennial Park
(home of the 1996 Olympics), Turner
Field (Braves Baseball), Tours of
CNN Center, New World of Coca
Cola, the Georgia Aquarium (the
world’s largest aquarium) and much
more!  Check out www.atlanta.net.

We truly believe this hotel and
location will further enhance your
conference experience and make this
a most memorable event!  We look
forward to seeing you in August,
2008!
www.renaissanceconcourse.com

About the Conference Hotel
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Sixes in Therapy… …continued from page 10

your thoughts at this moment?’”
Sixes tend to see themselves as small and others 

as big. Immediately disowning the impact of their 
own aggression protects their self-image as the vul-
nerable one: “In group work, people have called me 
on my behavior and taught me to witness my actions. 
Seeing the evidence contradicts the powerlessness I 
like to maintain.”

Sixes are also loyal and sometimes stay in seem-
ingly abusive relationships, despite feeling angry and 
resentful. Sixes want therapists to understand that 
while they may seem loyal to a fault, they are actu-
ally looking for security: “You need to understand 
that loyalty is about survival of the pack. It is about 
security and looking out for the underdog. When 
you shift your way of living, you give up relationships 
that don’t fit anymore. Well, you might keep them, 
but only out of habit. A therapist might therefore ask 
a question like: ‘How is this relationship serving you 
now?’ and begin to explore the deeper meaning of a 
Six’s loyalty.”

Projection
In an article in the Psychotherapy Networker, 

Graham Campbell, a specialist in treating anxiety 
disorders, commented: “Depressed people are some-
times helped by supportive comments. They are 
like a sponge absorbing what is sent their way. But 
anxious clients wear a Teflon coating and supportive 
comments just slide off. Depressed people tend to 
feel guilty and inadequate. Consequently, they feel 
they must change. Anxious people also feel guilty 
and inadequate, but they are more likely to feel that 
something else has to change. They objectify what 
depressed people personalize.”

Six clients frequently present to therapists as 
anxious people and moving the locus of control from 
the external to the internal is crucial for progress. 
Projection is the Six’s “Teflon coating;” it keeps 
the responsibility on others while the client waits 
for them or “something else” to change. While this 
mindset provides a certain psychological comfort 
– “at least I’m not the problem,” one Six said – main-
taining it is a self-fulfilling proposition.

To work skillfully with projection, therapists 
need to understand how it feels to the client: 
“Basically, what is going on in my head is so much 
more real than what is actually going on.” Many 
Sixes reported that learning to recognize projections 
was especially useful to them: “When I was led to 
see my projections in a gentle way it helped. I am so 
unconscious to them that to assume that I will always 
see them is a mistake. Helping me to see the ways 
that I project, including what I was projecting onto 
the therapist, was very enlightening.”

One cost of projection is that it blocks or inter-
rupts intimacy since Sixes stop seeing others accu-
rately. The truth about others – that they are also 
vulnerable human beings doing the best they can – is 
something Sixes accept only when they claim their 
own power. Sixes advised therapists to help them 
integrate their power as well as empathize with the 

vulnerability of others: “It has helped to try to walk 
in the other person’s shoes, to question why would I 
get so angry about their behavior when I sometimes 
do the same thing. I needed to accept more responsi-
bility and deal with the complexities of life.” 

Several Sixes said that learning they had power 
was important but also difficult because their power-
less self-image provides protection: “Situations in 
which I have more power than others are stressful. 
I am afraid of success. Therapy helped me to look 
at my successes and my power. I used to just ignore 
it when I saw it. I used to give my perspective away 
immediately. Now I can keep it.” Another Six added: 

“It helps to see other people as having the same inse-
curities and to see that I have an impact on them. 
I am powerful and I’ve avoided admitting it. I’ve 
dressed down, driven a beat-up car. If I am prideless 
and powerless then I avoid envy and vengeance from 
others.”  

One Six said his therapist used guided imag-
ery to review his interactions with others during 
the week, focusing exclusively on the Six’s impact 
on others: “The therapist asked me questions like, 
’What did her face look like when you said that?’ The 
hardest defense to give up is seeing myself as more 
powerless than others. It feels really liberating to give 
it up, humbling to realize how pervasive it is. Once 
this realization – that I impact others – started, it 
really reinforced itself.” Seeing that others are equally 
vulnerable also makes more satisfying relationships 
possible.

Another outcome of projection is that Sixes can 
become paralyzed by their fears and overcomplicate 
courses of action. One useful approach is to help the 
client break a problem down and make it simple: 
“Just now, I am barely learning to break things 
down to manageable pieces. If I am afraid of mak-
ing a phone call to someone, my therapist will ask 
me, ‘Can you make a commitment to make the call 
sometime within the next two weeks?’ And she will 
follow up in the next session. Sometimes it helps to 
have clear directives.”

Some Sixes found practical cognitive approaches 
helpful. They reported that learning about the devel-
opmental stages of family life was normalizing and 
beneficial. Other clients appreciated being offered 
very basic principles to live by: “One therapist advised 
me: ‘Be useful wherever you can.’ I always remember 
that and it helps me when I’m overwhelmed.”

Grounding in the Body
Sixes recommended that therapists help them 

shift their attention from their heads to their bodies: 
“I can stay in my mind and intellectualize just about 
anything. I’m not always aware of my feelings, my 
heart or my body. My therapist directs me to my 
heart and places in my body. I resist this and will 
bounce back into my mind especially when I start to 
get scared. However, when the therapist gently steers 
me back towards my body sensations, gut reactions 
and feelings, it helps.” Another Six added, “My early 
therapy experiences were just about learning to expe-
rience my body. This guy just taught me different 
relaxation techniques. This was 30 years ago and I 
still use them.”

One Six remembered being helped by a hyp-
notherapist who accepted his doubts, but didn’t get 
caught in them. Instead, he taught the Six to listen to 
his body: “I saw a guy for five years who wrote a book 
on hypnotism. He would make up short phrases 
designed to make me angry and then help me locate 
my response in the body. I didn’t trust him because 
I don’t trust anyone. When I expressed doubt, he 
would acknowledge it but then encourage me to stay 
with my body reaction. Something about that has 
stayed with me.”

Several Sixes recommended adjunctive practices 
like Tai Chi and martial arts for maintaining their 
connection with their bodies beyond the therapist’s 
office. Massage and other physically relaxing experi-
ences also helped. One Six, a victim of sexual abuse, 
said that “Model Mugging,” a self-defense training 
program, was “incredibly helpful” for decreasing her 
fear and increasing her confidence. 

Model Mugging retrains the body memory and 
mind-set of the victim so she can react differently 
when anticipating or remembering an assault. This 
is done by physically reenacting attack scenes in a 
supportive group setting, with well-padded instruc-
tors playing the assailant. The aim is to teach the 
participant to set strong boundaries and fight back 
effectively.

An assault victim with any Enneagram style 
might benefit from this type of work. However, for 
the Six above, who knew the Enneagram and found 
the unhealthy aspects of her Enneagram style ampli-
fied by her assault, Model Mugging profoundly less-
ened her fear and self-doubt.

Therapists who offer Six clients a calm, ground-
ed attitude and occasional silence can help: “I have 
a big circle of people and ideas I run around in, 
and I need grounding. The best therapist for me is 
someone who is integrated in heart, head and body 
and who approaches me from a deep spiritual place. 
The therapist reminds me to slow down and be in 
my own body and learn to let messes be. I also need 
help with re-experiencing memories and tying feeling 
states to them. It’s comforting if a therapist can just 
be with me when there are no answers. Sometimes 
there aren’t words and just being silent helps me 
access my integrated core self.”

For Sixes, letting go of their mental defenses 
long enough to experience their feelings requires 
courage. Therapists can guide them through this 

Projection is the Six’s “Teflon 
coating;” it keeps the responsibili-
ty on others while the client waits 
for them or “something else” to 
change. 
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unfamiliar territory: “Once I began doing serious, 
deeper work, the lessons had to be experiential. As is 
often said, ‘the only way out is through’ and it feels 
especially true for Sixes. The need to include body-
work and a heart connection is huge.

“My greatest fear was losing my mental sharp-
ness. I had visions of turning ‘California.’ In the end, 
I did lose some of my mental sharpness but I gained a 
heart. I wouldn’t go back for anything. Also, I had to 
find my way to faith. The absence of trust applied to 
all my relationships including spiritual ones. Once I 
made that leap, I found my own authority.” Another 
Six added: “Gestalt therapy, in particular, was espe-
cially useful for getting me out of my head.”

It also helps for therapists to encourage Sixes 
to be honest about what they want, and to work 
with any fears that this admission may produce. The 
therapist can guide the Six to attend to body clues 
while visually imagining various scenarios and their 
outcomes; including what it might be like if the Six 
went after and got what he or she wants.

Retelling Stories 
A technique called “retelling a story,” developed 

by linguist Michael White, is especially useful with 
Sixes who have unjustified self-blame and doubt. This 
approach, part of Narrative Therapy, says that the 
reality we live is based on the stories we tell ourselves 
and, by changing our stories, we can change our real-
ity. A Narrative therapist generally encourages clients 
to examine their history for personal strengths. The 
client is helped to gather information that contradicts 
their  “problem-self” story and to then re-tell their 
story in a way that empowers them. This can be espe-
cially helpful for trauma survivors who tend to blame 
themselves and are often unjustly blamed by others as 
well. People in the client’s community are selectively 
employed to help re-write the client’s story. The thera-
pist plays the role of advocate-coach.

One Six recounted her experience of this tech-
nique at length: “My sexual abuse counselor explained 
that Narrative is based on the idea that we all have 
many different stories that we can tell about our lives. 
The therapy helped me reframe my life stories and let 
go of stories that I saw through the eyes of my perpe-
trators. The story of my early abuse was based on the 
belief that I was responsible for what my perpetrators 
did to me. This I did not realize until I was abused by 
the church minister, and began to live out that story 
in relation to him also. My sexual abuse counselor 
helped me to see how my earlier stories had led to 
me applying that view to my recent abuse and had 
been severely damaging to my view of myself. I have 
also been unaware as to how pervasively my child-
hood abuse had affected every aspect of my life. My 
Narrative counselor encouraged me to look at my life 
and contact those people who I knew had a different 
view of me. In particular, with regard to the current 
problem of recovery from clergy abuse, I was able to 
contact old friends outside the church and get their 
view of the situation. I was amazed to hear their posi-
tive view of myself and their disbelief of the minister’s 
story about me. One particular male friend of my 
husband said ‘I cannot believe that the Jackie I know 
would set out to ‘seduce’ anyone.’ This helped me to 

reframe my own view of myself and my life. 
“It was also interesting that my friends out-

side the church were most concerned about the 
minister’s behavior towards me whereas people inside 
the church commented on my perceived behavior. 
Consequently, I have been able to look at my history 
more positively, to see the little girl I was and get 
more in touch with her goodness, to see the damage 
to my life which the perpetrators have caused and 
to get in touch with those who are supportive of 
me. In the bad times, I try to remember the way my 
counselor approached my stories and to reframe my 
thoughts.”

Narrative Therapy can help Sixes offset their 
tendency to re-frame negatively by learning to posi-
tively reframe in a Seven-like way. If the Six has been 
injured by an authority, the therapist can evoke this 
style’s capacity to question authority and put it to 
good use; helping the Six identify how much they 
were damaged or treated unjustly. Re-telling their 
story puts new power in a Six’s hands, helping them 
to further develop their inner authority.

Connecting Points
Six Connects to Nine

The connecting points of both Nine and Three 
help Sixes become grounded in their feelings and 
realistically oriented to the external world. 

A healthy connection to Nine helps Sixes enter 
and stay in their bodies; they sometimes report this 
as a relaxed body feeling most easily found on vaca-
tion. Several of the vignettes in this chapter illustrate 
the healing benefits of this connection; it helps Sixes 
contact emotions like sadness and love more readily. 
This also helps them appreciate the best intentions 
of others. When Sixes have a strong body sense they 
can distinguish between intuition and paranoia more 
effectively.

On the down side, Sixes in a Nine ego-state 
often avoid offering their opinions or taking stands 
that could lead to conflict with others. They may be 
unconscious to what they really want and focused 
on scrutinizing or placating others. Doing this costs 
them, but they may blame that on authority figures, 
outside circumstances or bad luck. Getting caught in 
inessential details while procrastinating is also a nega-
tive aspect of this connection. Sixes can also take a 
Nine-like passive-aggressive approach to conflict.

Six Connects to Three
A healthy connection to Three helps Sixes pur-

sue what they want and brings an optimistic confi-

dence that helps them achieve their goals. Fulfilling 
their heart’s desires can also get them in touch with 
their emotions.

On the low side, their connection to Three can 
lead Sixes to overwork and exhaust themselves. They 
can also be disingenuous and attached to image. 
Some Sixes are competitive, often in ways that leave 
others feeling surprised and blindsided: “I find ways 
to compete. Mentally I’m looking for an angle I’m 
entitled to. I pretend to not be competing, but I’m 
really competing on the side.” Like Ones, Sixes may 
also secretly want what they disdain in others. 

Dreams
The following dream was reported by a Six 

woman trying to decide whether or not to quit her 
job. The dream’s intensity and the humor are mark-
ers of the inner life of Sixes: “Several years ago I was 
debating (and debating and debating) about whether 
or not to leave my corporate job. Though clearly the 
job was making me crazy and I needed a break, it was 
too scary to just walk away and suddenly be jobless. I 
kept waiting for them to offer a golden parachute so 
I could walk away with money in my pocket, a little 
cushion to land on. To me it felt like jumping off a 
cliff, though I had a friend who said, ‘take a good 
look at that cliff – it’s about one foot high.’ 

“During this time I had a dream populated with 
people in my office. We were all working on a project 
that had a deadline (as usual in real life). I was run-
ning around trying to attend to the details (as usual 
in real life) and feeling very nervous. I was looking 
for a certain person to get some information from, 
and I was told he was in this one certain area. When 
I got there, a line had formed, and I automatically 
got in line. It was moving slowly and when I got a 
little closer I realized that there was a gallows and 
everyone was standing in line waiting to be hanged. 
I quit the job.”

Good Enough Therapy
It takes courage for Sixes to live in the pres-

ent when their minds are busy warning them about 
future disasters. Therapy can provide a safe place 
where Sixes can explore their desires and realistically 
assess their fears. Their childhood wounds about 
authority need to be validated and understood. A Six 
client may want a therapist to listen to their nega-
tive fantasies about the future. But, ultimately, the 
therapist will need to help their client open up to 
the full range of possibilities, including what the Six 
most desires. 

Sixes also need to be helped to recognize their 
impact on others. As they become more grounded 
in their bodies and emotions, they are better able 
to distinguish between their intuitions and their 
projections. By being a trustworthy, appropriately 
competent “authority figure,” the therapist can offer 
the Six client a model for how to re-claim their own 
authority and truly individuate.
__________
This article is excerpted from The Enneagram Field 
Guide by Carolyn Bartlett. Her book is available 
through any bookstore. For more articles and infor-
mation see www.insightforchange.com                   •

A Six client may want a therapist 
to listen to their negative fanta-
sies about the future. But, ulti-
mately, the therapist will need to 
help their client open up to the 
full range of possibilities, includ-
ing what the Six most desires. 
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to us, according to our point of view.  But a person’s 
reality or point of view is always partial, based on 
their personal editorial habits and choices.  Thus, it 
follows that we never really have enough information 
to judge another human being. We are not God.  
And we don’t have enough information to know all 
the thoughts, motives, and blind spots of another 
human being—to know all the forces that were act-
ing on them at that time when they behaved in a 
way that we didn’t like.  Once we understand this, 
we have a decision to make.  We can use this under-
standing in a positive way (to look at them through 
loving, compassionate, eyes) or in a negative way (to 
bust them).

It’s through our life stories that we pick the main 
themes according to which we edit everything that 
happens to us at every moment.

Our editorial choices are informed by our motives 
and intentions. And as we go through life, many of 
us are motivated to elaborate on those editorials 
until our whole story is saturated with the editorial. 
Rather than creating our life stories, we allow our life 
stories to create us.  If we want to change this situa-
tion, we have to look at editorial choices, and realize 
that however we perceive things—however we judge 
them—the approach we take is a mirror of our edito-
rial choice, not the situation itself. 

Once we realize this, it’s easy to see that there are 
lots of other editorial choices that we could have made. 
The first step toward gaining a more enlightened 
perspective is to realize that our editorial choice is just 
that—a choice. It is not the one and only Truth. 

Our World of Language
The world in which we live is a world that we 

create through language. Our descriptions of the 
world, particularly the stories we tell ourselves about 
the world, influence the way we perceive the world. 
And the way we perceive the world influences the 
way we react to the world.

Every field has its own particular linguistic tradi-
tions, and these traditions influence the perspective 
of people in the field—their philosophy, working 
assumptions, and methods.  This is of course true of 
people who study the Enneagram.  Although many 
ideas have been expressed about the Enneagram in 
various books and articles, the language used by most 
authors comes from a common root.

Think of the words we use to talk about com-
mon Enneagram concepts—fixations, passions, ego, 
defenses, type, and instincts. Where did this kind 
of language originate?  Much of it is the language 
of Freud and his antecedents. Freud described the 
human being in the metaphors of physical science. 
In order to understand the implications of this choice 
of language one needs to locate Freudian thinking in 
terms of when and why it came to be. 

While I am not suggesting that we throw out all of 
Freud’s perceptive observations of human behavior and 
experience, I am suggesting that we ought to realize that 
Freud’s observations were not as objective as he might 
like us to believe.  They were colored by a personal, 

subjective view of the world.  No matter how objective-
sounding his language, his words reflect a very particu-
lar view of life—a view with particular epistemological, 
philosophical, and political implications.   In particular, 
they reflect a view that is mechanistic, secularized, and 
very much rooted in the physical world.

For example, he spoke about dynamics, the 
topography of mind, the economics of mind, the 
energetics of mind, impulse and discharge, catharsis, 
internalization, projection, fixation—all of these 
words embody the metaphors of physical science. 
In other words, he described the human being as a 
machine. And that language came out of the tradi-
tion of Galileo and Descartes, which was rooted in 
the belief that only that which is observable and 
measurable is real, and that everything else can be 
disregarded.

Freud’s thinking inaugurated in Western Society 
a view of people as pathologically driven by uncon-
scious drives and conflicts that remain largely outside 
of conscious control.  These unconscious dynamics 
are assumed to dominate emotional life, such that 
the individual can only gain control by uncovering 
these issues that are the hidden drivers of human 
behavior.  

I am not suggesting that there is not any truth 
in what Freud said, but I am suggesting that as con-
scious sentient beings blessed with the ability to exer-
cise free will, human beings are not nearly as helpless 
as he seems to believe.  On the contrary, human 
beings are able to decide and shape who we would 
like to be and the life that we would like to lead 
regardless of our inner and outer circumstances.  Our 
circumstances sometimes can be difficult, but they 
are never insurmountable barriers.  Rather, they are 
opportunities for personal development that invite 
us to demonstrate our commitment to our chosen or 
preferred way of being. 

This is a much more positive view of human 
potential, and it’s the view that forms the basis for 
the work I do, which is to help people consciously 
taking ownership of their emotional lives in a way 
that enriches and fulfills them.  The result is a way of 
living that is informed by the deeper aspects of the 
self—those aspects that arise out of the depths of the 
human Soul.

When you believe, like Freud did, that only what 
is measurable and what is observable is real, and you 

throw out everything else, the first thing you get rid 
of is God and spirit.  This is why Freud, an avowed 
atheist, claimed that God is simply a manifestation 
of man’s need for a father figure. This claim degrades 
the great religious traditions of both the East and 
the West by reducing the idea of a Supreme Being 
from a lofty spiritual ideal to a craven ego defense 
mechanism.  In so doing, it makes the very idea of 
spiritual liberation seem like a bad joke.  Thus, it is 
obvious that anyone who thinks he or she can pursue 
a spiritual life based on a Freudian epistemology is 
not going to get very far.  

But Freudian ideas and language are pervasive, 
so pervasive that we may not realize how much 
they have come to affect us as individuals and as a 
culture. 

We are so habituated to this language that the 
notions embodied in it have become reality that we 
take for granted.  These notions have become so 
much a part of our everyday language that we don’t 
even think about where they came from—the era, 
the context of thought and culture that gave rise to 
this thinking.  If we are to gain some distance from 
Freud’s ideas, the first thing we have to do is inform 
ourselves about his perspective, what it is and where 
it comes from.

Why did Freud use this particular language? 
There’s a very good reason for it. Freud was a neu-
rologist by training. At the time he was writing, 
which was the late 19th century, early 20th century, 
he died in 1939. When he wrote the Psychopathology 
of Everyday Life in 1904, science was replacing reli-
gion as the ultimate authority about the nature of 
reality.  It was becoming the new god.  For the first 
time in Western culture, people had more faith in 
science than religion, so it’s not surprising that the 
psychotherapist was replacing the priest as a figure 
of power and authority.  Where people once sought 
solace by confessing their sins to a priest, they now 
sought solace by exploring their deep psychologi-
cal impulses with a psychoanalyst.  In both cases, 
the human being was seen as inherently defective.  
However, whereas religion offered the possibility of 
eventual redemption (and thus spiritual liberation), 
Freudian psychology was able only to help a person 
better manage their unconscious impulses.  Because 

Enneagram of Self-Creation …continued from page 1

Every field has its own particular 
linguistic traditions, and these 
traditions influence the perspec-
tive of people in the field—their 
philosophy, working assump-
tions, and methods.  This is of 
course true of people who study 
the Enneagram. 

This is why Freud, an avowed 
atheist, claimed that God is sim-
ply a manifestation of man’s need 
for a father figure. This claim 
degrades the great religious tra-
ditions of both the East and the 
West by reducing the idea of a 
Supreme Being from a lofty spiri-
tual ideal to a craven ego defense 
mechanism.
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of its inherently secular orientation, it was limited in 
its power to assist an individual in spiritually trans-
formative work.

Many of us who work with the Enneagram are 
of course interested in spiritual transformation; the 
roots of the work go back to George Gurdjieff and 
Oscar Ichazo, both of whom embraced an epistemol-
ogy based on the idea that spiritual transformation 
is the most worthwhile goal one can embrace in life.  
The popularity of A.H. Almaas’ Ridhwan School 
among Enneagram users attests to our continuing 
interest as a community in spiritual transformation.  

But we are hampered by ideas and language we’ve 
inherited from mainstream culture that assumes a 
deficiency model of the human being, a model in 
which a human being is assumed to be fighting an 
inner battle with himself.  He is the victim of inner 
forces, an adversary to himself.  

The only way he will resolve his inner conflict is 
by becoming aware of and giving up his psychological 
defenses.  But this, unfortunately, is thought to be a 
difficult (perhaps an almost impossible) goal that can 
be achieved only with help from a trained professional 
(a psychoanalyst, psychiatrist, or psychologist).    

People accept this idea because it seems like a 
correct description of our inner experience.  We all 
struggle with conflicts between right and wrong, 
convenient and constructive, pleasurable and sacrifi-
cial, good and evil.  So we are willing to believe that 
the same scientific ideas that put an end to certain 
social ills like poor sanitation or infectious disease 
can also put an end to our spiritual and psychological 
troubles.  Therefore, people in Western culture have 
increasingly come to believe that the only way to 
achieve inner peace is to put ourselves in the hands of 
those whose training is steeped in secularist psychol-
ogy, not sacred philosophy.  

There are several dangers with this approach.  
The biggest problem is that it removes from us any 
sense of real personal responsibility for our own 
inner lives.  If you have an unconscious that is buried 
under layers and layers of defenses then: 
1. You can’t see it on your own.
2. You don’t have to be responsible for your choices 
until you’ve been through a process of analysis where 
someone else co-creates a new reality for you under 
the guise of helping you uncover your personal truth. 
Through this co creative process you get initiated 
into a new set of editorial choices deepening your 
definition of self as being deficient and damaged 

and a prescription of how you need to be in order to 
qualify as being healed. People will say for example 
“I have been for 16 years in analysis because of my 
abandonment issue.” On this one could ask, is it 
possible that you have such a pervasive abandonment 
issue because that is the belief that you have invested 
attention, time energy money and therefore played 
out for the last 16 years? 
3. This process, because of the depth and complexity 
of your unconscious mind will be a very long, ardu-
ous, difficult and expensive. It will be years before 
you’ll be able to discover what’s buried inside your 
mind so that through insight and awareness you can 
finally be liberated and released. 

The worst part of this conceptualization is that 
it sets you up not only in an adversarial relationship 
with yourself but also with the analyst. The relation-
ship is formed by one person’s trying to uncover your 
secrets, and you, having been told hat you have bad 
hateful stuff buried in you, resisting the other per-
son’s attempts to assist you. Which of us would want 
to be found out if we believe in our heart of hearts 
that our core self is nothing more than a seething 
collection of survival instincts?  Can such a view of 
the self inspire us with any feeling other than shame?  
The question that arises is whether people need to be 
cracked open by harsh methods of healing because 
they are so deeply defended, or, are people so deeply 
defended because healing has come to be seen as such 
a punishing process? Is it a coincidence that Freud 
and Gurdjieff lived around the same time?

So although we seek help in order to feel better 
about ourselves, the deeper we probe, the worse we’re 
likely to feel.  Herein lies the paradox. Either you 
cooperate and find out how damaged and bad you 
are, or you resist and act out how bad and damaged 
you are. Either way, there seems no escape from the 
idea of being damaged and defective. If the therapist 
if really successful, he or she will put you in touch 
with a core self that is inherently defective, and this 
is a truly terrifying prospect.  

How do you defend yourself against such a 
well-strategized onslaught by someone who has years 

of training in how to do this? Either you can leave 
and be doomed to feeling like you were not good 
enough, or run the course. Alternatively you can 
lie to yourself. If you can lie to yourself in the right 
language, you can surely convince everybody, even 
your analyst that you are cured. This lying might 
take the form of accepting the analyst’s definition of 
who you are, or using all the psycho-babble that you 
have learnt along the way in order to sound properly 
therapized.  From what I can see, the biggest enemy 
to our growth is self-justification or lying to ourselves 

about our true motives and intentions. 
To Freud’s credit, his conceptualization of 

defense mechanisms is a brilliant description of the 
ways we lie to ourselves.  But if Freud sees human 
beings as essentially materialistic and animalistic in 
nature, what do these defense mechanisms cover up?  
Not anything very worthwhile or appealing.  His 
approach presents human beings as so damaged and 
deficient that we almost don’t want to get to know 
ourselves. The process of getting to know ourselves 
becomes a process of being “found out.”  And that’s 
going to be frightening for us. So there will be an 
adversarial relationship with the person who’s going 
to help us do that—a struggle. 

Moreover, our adversary has more power than 
we do as the client.  He assumes the position of an 
authority figure, which doesn’t help us take respon-
sibility for ourselves and our inner lives.  Just think 
about the classical picture of the analyst sitting on 
a chair behind the head of a client reclining on a 
couch.  What could be a bigger power trip? 

In a situation like this, the client tends to respond 
to the therapist the way a child responds to a parent, 
trying to please him by meeting his expectations for 
them.  There’s a joke among psychologists: people in 
Freudian analysis have Freudian dreams, people in 
Kleinian analysis have Kleinian dreams, and people 
in Jungian analysis have Jungian dreams. 

The Limits of Freud
The problem with Freud is that it’s a closed 

system—the kind of system you can’t challenge. Any 
challenge you try to launch in that way of thinking 
will be turned back on you as a sign of your own 
defectiveness.  It’s like being a sane person trying to 
talk your way out of a mental asylum.  Everything 
you say becomes more evidence that you’re actu-
ally crazy.  That’s how dissidents were treated in 
the former U.S.S.R.  Their lack of enthusiasm for 
Communism was seen as clear evidence of mental 
aberration.  So they were put away and treated with 
big doses of anti-psychotic drugs designed to “bring 
them to their senses.”

This is what happens when an idea becomes so 
dominant that people can’t imagine an alternative 
point of view.  In the case of Freudian theory, it has 
made us think of ourselves as a vague complex physi-
cal system that needs a huge amount of understand-
ing or brilliant technique to unravel. Thus, we can’t 
understand ourselves without professional help.  Also, 
this theory puts us into a destructively paradoxical 
situation, because it makes assumptions about human 
nature that are very negative.  Inner work is not 
attractive, because it’s unlikely that we’re going to like 
what we find when we look deeply into ourselves. 

If we’re told to go on a journey, but that we won’t 
like what we’re going to find when we get there, is it 
any surprise that everyone is still stuck at the travel 
agency reading the brochures? I know I need to go 
on this journey, I know it’s going to be good for me, 
but can you tell me which part of the journey won’t 
make me feel rotten?  

Asking this question has made me think a lot 
about the limits of Freudian theory.  I believe that 
we are not just a bunch of physical drives and ego 

But we are hampered by ideas and 
language we’ve inherited from 
mainstream culture that assumes 
a deficiency model of the human 
being, a model in which a human 
being is assumed to be fighting 
an inner battle with himself.  He 
is the victim of inner forces, an 
adversary to himself.

Which of us would want to be 
found out if we believe in our 
heart of hearts that our core self 
is nothing more than a seething 
collection of survival instincts? 
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defense mechanisms.  But I see that the more we 
make these descriptions real for us, the more they 
limit—rather than expanding—our possibilities.

In order to reverse this trend, we need to realize 
that there is nothing intrinsically wrong with us.  We 
are not inherently defective.  Once we realize this, 
we don’t have to pack our unconscious full of the lies 
designed to defend us against the shameful sense of 
inner wrongness. 

Our unconscious is not something merely physi-

cal, something that is very deep and inaccessible.  
Rather, it is that part of us that holds the deepest 
motives and intentions that inform our editorial 
choices.  The more we become aware of our inner 
goodness, the less we need to fill it full of lies.  Then 
we can afford to become aware of our true motives, 
intentions, and values—aware of what we really want 
in life.  We can afford to become more conscious 
and more able to make responsive decisions.  We 
don’t have to rely on unconscious habits that reflect 
a distorted view of life.  We can begin to access all 
the other possibilities that we’ve excluded because we 
didn’t even know they existed.

Freudian theory doesn’t focus on the possibili-
ties—it focuses on our limitations.  Take the example 
of hating a parent. From a Freudian way of thinking, 
everything that’s wrong with me is because of my 
parents, and everything that’s good about me is in 
spite of my parents. If we elaborate on that lie, we’re 
rendering unconscious any aspect of the relationship 
with our parent that is positive and fruitful.  Nobody’s 
parents are perfect.  But at the end of the day, our 

parents must have given us enough food and enough 
nappy changes to keep us alive.  We somehow made it 
to adulthood, despite the problems we encountered.

But from a Freudian perspective, the only rea-
son I’m normal is that my parents didn’t do as 
much damage as they wanted, and who knows why. 
Freudian theory seems to fit some cases.  It does 
not explain for example resilience and the power of 
the human spirit to rise above circumstance of early 
childhood despite great difficulties?  Because it lacks 
any spiritual focus, it cannot tell us why people suc-
ceed when by all rights, they ought to fail.

An Alternative View
In the Enneagram world, we apply a Freudian 

type epistemology whenever we focus more on our 
limitations rather than on our potential, whenever 
we say, “Whatever is wrong with me is because of 
my Enneagram type and whatever is good about me 

is in spite of my type. The only reason I’m normal is 
because I (somehow) managed to keep the influence 
of my type at bay.”

When we think this way, our type becomes a con-
stituted self, which is my description of what point 
Three symbolizes.  The constituted self becomes an 
object, like a ego that you can then describe, evaluate, 
polish, reveal, conceal, improve or grow, but in all 
cases describe as if something separate from yourself 
that you have to do battle with in order to fix.  It is 
this paradox of the adversarial relationship with self 
and the self ’s attempt to defend itself against attacks 
from within through lying and self-justification that 
my approach attempts to escape. In this approach 
liberation comes through owning and expanding the 
gifts of our type instead of treating them as ‘by the 
way’ consolation prizes. 

If we want to use the Enneagram for transforma-
tion, we cannot think like this.  It limits us too much.  
We need to adopt a less negative, more affirming 
optimistic and holistic approach that includes the 
spiritual and allows us to escape the trap of feeling 
doomed by the dictates of our type.  Only then will 
we be able to take back responsibility for our own 
psychological and spiritual health.  Only then will we 
be able to see that we really are self-creating beings 
with untapped gifts just waiting to be discovered.

  

Stay tuned, to be continued…
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tings and provides ongoing trainings to groups and 
organizations. Leonard has done advanced training 
in Narrative Therapy, is certified in Spiral Dynamics 
and has completed the Integral Leader program at 
Ken Wilber’s Integral Institute. He is frequently 
called in to be an expert witness in the courts of 
South Africa and had forensic reports accepted by 
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If we want to use the Enneagram 
for transformation, we cannot 
think like this.  It limits us too much.  
We need to adopt a less negative, 
more affirming optimistic and 
holistic approach that includes the 
spiritual and allows us to escape 
the trap of feeling doomed by the 
dictates of our type.

If we’re told to go on a journey, 
but that we won’t like what we’re 
going to find when we get there, 
is it any surprise that everyone 
is still stuck at the travel agency 
reading the brochures?
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Sensitive to the possibility of being rejected by inti-
mates. 

If a beloved is even slightly critical the One hears the 
criticism as though through a megaphone.

Distinct capacity for possessive jealousy.

May have conflicts around sexuality; might feel in-
hibited and yet be attracted to wild sin.

Social Ones
Genuinely self-sacrificing, can work tirelessly for the 
good of others and enjoy putting their ideals into ac-
tion.

Forgive the world for being flawed but still try to im-
prove it.

Believe they are representatives of a larger social order 
or tradition.

Preoccupied with rules and how they apply to (other) 
people’s behavior.

Can apply the same rigid standards to each new situ-
ation; unconsciously ask themselves, “What is the 
rule?” rather than “What is necessary or sensible?”

Can become preachy, won’t change their mind and 
won’t change the subject.

Escape themselves by focusing on things that are es-
sentially none of their business i.e. What others are 
doing wrong, issues of public morality.

Especially prone to black and white thinking; can 
cling to wrong-headed certainty to avoid the un-
known.

Can be hypocritical; “Do as I say not as I do.”

May resist modernity, and fail “on principle” to adapt 
to new trends or realities.

Consider being rigid, inflexible and closed a virtue, 
proof that they are living by an infallible moral or 
religious code.

Can value structures, systems and rules; can be im-
personal and dictatorial in positions of power.

Most schools of religious and political fundamental-
ism are ruled by Social Oneness.

Connecting Points
One with a Nine Wing 
Brings Ones a tolerant, receptive, mellow quality.
Objective and balanced; moderate in their evalua-
tions.

Good at making difficult or unpopular decisions 
based solely on the facts.

A cooler quality to the emotions; Ones with a Two 

wing burn hotter.

A dryness of spirit, tending towards emotional con-
striction.

Modest and unpretentious in their personal demeanor.

Often appear a little colorless, prefer functional cloth-
ing that is possibly drab.

Practicality is highly valued, nothing is ostentatious.

Have an aura of Nine-like calm although eruptions of 
temper are possible.

They tend to be slow burns, get angry gradually.

Have a detached quality and can be mistaken for 
Fives.

Austere, resistant to modernism. Think of the Lud-
dites or Amish.

Can take stubborn inflexible positions that are point-
less or malformed.

May have perfectionistic expectations that are not 
humanly possible to meet.

They can hold simplistic opinions that are superfi-
cially logical but ultimately heartless.

One with a Two Wing 
This wing brings more interpersonal warmth and 
awareness of emotions.

Generally more passionate and intense.

More interpersonal; temper their high standards with 
humanistic sympathy.

Able to empathize with the motives underneath be-
havior rather than simply judging surfaces.

Sacrifice time and energy for good works that help 
people.

May elect themselves to play parental or big sister/big 
brother supervisory roles towards others.

Can be bossy, self-righteous, severe and eruptive; 
could give scolding lectures or display a touchy emo-
tionalism.

Hot shots; can be haughty or even overtly arrogant; 
may overrate themselves

Hypocrisy and moral vanity are more likely.

Convinced their motives are pure their pride can 
override their principles. 

Overlook or rationalize the inevitable inconsistencies 
in their own behavior.

Can have more trouble admitting mistakes due to 
Twoish pride. 

“Do as I say, not as I do” attitudes are possible.

Can also be dependent in relationships.

One’s Connection to Seven  
This connection brings Ones qualities like playful-
ness, flexibility and good cheer.

Helps them loosen the rules, enjoy life and see what’s 
going right.

They embrace paradox, and see multiple options and 
choices.

Sensuality can emerge along with an improved sense 
of humor.

May have more of a positive motivation strategy, mo-
tivating themselves through a system of rewards. Use 
carrots rather than the stick of judgment.

Focus on the inherent opportunities in new situa-
tions; More likely to ask, “What do I want?” or “How 
can I make the most of this?”

This connection also bring Ones an exploratory sense 
of adventure and a wide range of interests.

May fight their Sevenish feelings, especially their “illicit” 
impulses; squelch them in the service of being good.

See their own Sevenish qualities in others; indict the 
others for being libertine and irresponsible.

Tendencies to addiction; can live secret lives or epi-
sodically escape, breaking completely free of the rules 
to have illicit adventures.

Can be narcissistic, hypocritical and undependable.

Slippery about facing the consequences of their ac-
tions.

May start things they don’t finish.

Might demand good behavior from others and blame 
them for failings the One shares.

Can be more intellectual, theoretical and scatter-
brained.

One’s Connection to Four
Their Four streak gets them into their feelings and 
inner life.

They discover how they really feel in contrast to how 
they “should” feel.

The connection enhances a One’s creative, artistic 
imagination.

They are attracted to art and nature, the aesthetic and 
the spiritual.

Ones are prone to melancholy, it is a portal feeling; 
they pass through it on their way to other feelings.

Dissatisfied with reality; could feel sadly alone in a 
world that doesn’t appreciate their efforts to reform 
it, surrounded by incompetents.

May compare the present with a romanticized version 
of the past.

Can be self-pitying like an unhealthy Four, bemoan-
ing their lot in life and implicitly asking others to 
support or rescue them.

Could yearn to live in a finer, more ideal world, a 
quality of wistful nostalgia.

The Dynamic Enneagram: Fine… …continued from page 1

Can apply the same rigid stan-
dards to each new situation; 
unconsciously ask themselves, 
“What is the rule?” rather than 
“What is necessary or sensible?”

Ones are prone to melancholy, 
it is a portal feeling; they pass 
through it on their way to other 
feelings.

Able to empathize with the mo-
tives underneath behavior rather 
than simply judging surfaces.
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Have sentimental streaks and can occasionally be 
maudlin.

Can idealize their parents and romanticize their early 
family life in a way that blinds them to the family’s 
darker undertones and less healthy patterns.

Can over-react emotionally; may tend towards mo-
rose depression.

Self-critical and depressive; they can harbor an in-
ner sense of defect; turn their high standards against 
themselves.

They may remorsefully vow to suppress their flaws, 
which then sets up the next episode of “bad” behavior.

A few are morbidly interested in death and disease.

A self-indulgent Fourish sense of being exempt from 
normal consequence.

May project and then indicting their own sensitivities 
in others.

Can become anti-subjective and anti-intuitive to de-
fensively protect the primacy of reason.

Twos 
Subtypes — Self Preservation Twos

Healthy Self-preservation Twos are often more in 
touch with how they feel and what they want.

Have the courage and social skills to express their 
preferences.

Appropriately “self-referenced” – know what they 
want and yet include the wishes of others.

Can be unusually materialistic.

Highly effective; in touch with the forceful high side 
of Eight.

Take good care of themselves but are equally con-
cerned about friends and family.

Can begin to feel burdened with the needs of others 
and want recognition and pampering in return.

Can actively worry about the health of others while 
neglecting their own.

Believe: “I do so much for everyone – I deserve to be 

treated as someone special.” Overestimate their con-
tribution and what they are due for it.

Can display a striking sense of entitlement as if the 
shame button has been removed from their brains. 

Self-important, diva-like behavior possible.

Can drop more easily to the aggressive low side of 

Eight and are sometimes mistaken for Eights.

More prone to melancholy martyrdom and psycho-
somatic illness than the other Two subtypes.

Illness gets them attention and gives them permis-
sion to self-care and may also be a way to indirectly 
express anger by making those who care about them 
suffer.

Hidden agendas; may set events in motion involving 
other people which ultimately lead to the Two getting 
what he/she wants.

Intimate Twos
Highly emotionally intelligent and capable of deep 
personal intimacy.

Have superb social skills; able to make direct, empa-
thetic contact with others on a one-to-one basis.

Can be excellent biographers, therapists, counselors; 
excel in occupations that depend on effectively enter-
ing another individual’s subjective reality.

Generous, sensitive and thoughtful towards their be-
loved.

Especially good at reading and responding to nonver-
bal behavior.

Can see beyond roles and contexts to identify some-
one’s essential humanity.

Tend to act seductive and aggressive by turns.

Generally confuse being sexually desirable with being 
loved.

Can seem receptively interested in others, offering in-
viting touches while oozing a combination of charm 
and sexuality.

May harbor a melancholy desire for total enmeshed 
connection with another person; related to the low 
side of Four.

Like Fours, Intimate Twos may be attracted to distant 
or unavailable partners; this replicates a distant rela-
tionship with a parent.

Offer their beloved an intensely focused interest, an 
interest they secretly want to have returned.

If someone resists an Intimate Two’s drive to intimacy 
the Two may then push and challenge, trying to find 
a way around their beloved’s objection to becoming 
fully united. If this fails, the Two may grow angry or 
even physically violent.

Intimate Twos can be “processing queens” and “pro-
cessing kings,” people who are so focused on their re-
lationships that they need to talk about, analyze and 
understand any barriers to intimacy.

Sometimes proud of their seductive powers and the 
status of those they seduce. Some get hooked on the 
challenge of seduction and on winning people over. 

Once a catch is secured they may lose interest; can 
feel closer to people they don’t know well.

Some Intimate Twos are highly sexual, Others are not 
but still role-play an image of sexuality that they are 
disconnected from. 

Social Twos
Have a strong sense of mission about helping others 

and will work assiduously to that end.

Attempt the ambitious and the difficult and succeed 
at it.

Can be exceptionally persuasive and unstoppable.

Especially good at moving through various stratas of 
society; able to switch communication styles and so-
cial modes in the service of getting things done.

Will take stands on unpopular issues even if those 
positions contradict their own beliefs or politics.

Might function at the center of a group, be the lynch-
pin person upon whom everyone depends, drawing 
around them “a we of me.”

Other Social Twos act out their ambition through 
their affiliations with accomplished or powerful peo-
ple.

Might marry someone influential and concentrate 

Believe: “I do so much for every-
one – I deserve to be treated as 
someone special.” Overestimate 
their contribution and what they 
are due for it.

Unlike Intimate Twos who send 
their needs over to live in one spe-
cific person, Social Twos send a 
sliver of themselves over to live in 
each individual member of their 
chosen group.

Can be excellent biographers, 
therapists, counselors; excel in oc-
cupations that depend on effec-
tively entering another individu-
al’s subjective reality.
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their energies on fulfilling the spouse’s ambitions. Or 
groom their children to become achievers. 

Stage mothers and political spouses are possible 
roles.

Generally confuse being recognized with being 
loved.

Especially prone to conflicts between fulfilling the 
group’s needs versus taking care of themselves.

Can also be martyrs, blaming others for their unhap-
py sacrifices or for not living up to the Two’s expecta-
tions.

Twos with this subtype are easy to confuse with 

Threes especially when they have a Three wing.

Their ambition becomes grandiose and stems from 
feeling unworthy and unfulfilled.

Unlike Intimate Twos who send their needs over to 
live in one specific person, Social Twos send a sliver 
of themselves over to live in each individual member 
of their chosen group.

Connecting Points
Two with a One Wing 
Brings Twos conscience and emotional containment.

Their ethics come before their pride and they hold 
themselves to high standards.

Have conscious, philosophical principles about the 
value of serving others: “We are put on this earth 
to help one another.” Also believe in taking care of 
themselves.

Idealistic, hopeful for change; can have a strong sense 
of mission especially on behalf of others.

More discreet and intuitively respectful of other peo-
ple’s boundaries.

Less likely to dramatize their feelings.

When upset, they tend to go quiet and experience 
strong swirling emotions internally.

More melancholy than Twos with a Three wing and 
usually more introverted.

Can confuse their sense of mission with more self-
centered needs.

May invade and dominate others, believing their ac-
tions are justified by their ethic of helping.

Repress their personal desires and focus on others as 
a way to avoid the guilty dilemma they feel between 
obeying rules versus satisfying their inner needs.

Can warp their ethics to justify personal selfishness 
and prideful hostility.

The anger of both One and Eight can support a nasty 
self-serving forcefulness.

Prone to depression; often self-critical especially 
about being selfish.

Two with a Three Wing
Brings Twos more interpersonal warmth, sociability 

and the capacity to initiate.

Can be charming, good-natured and heartfelt.

Dynamic and highly effective, especially at projects 
or enterprises that support the well-being of others.

Thrive on group process and are generally good com-
municators.

May enjoy multitasking, keeping several threads or 
projects going at once.

Supremely adaptable, able to match the external en-
vironment and blend with new circumstances. Often 
driven and ambitious as well as disciplined.

Could excel in a corporate context and then work 
with homeless people on weekends. 

Less acutely moral and more worldly than Twos with 
a One wing; identify with status and power like a 
Three. Can also be unapologetically materialistic.

This wing brings a double dose of vanity as their 
Twoish pride combines with Threeish image-con-
sciousness. Could act competitive or superior towards 
others.

Often less auditory and more visual; have a faster 
tempo.

Manipulative; can create instant intimacy with peo-
ple and then drop them.

May be hypocritical; a gap between their private be-
havior and their public face.

Can be hard-hearted and emotionally controlling.

May be deluded, preferring glamorous, self-impor-
tant fantasies over reality. 

Extraverted; might dramatize their feelings through 
histrionic tantrums. 

Two’s Connection to Four
This connection helps Twos get in touch with their 
true emotions and inner life.

Develop an independent, possibly artistic point of 
view.

Search within for themselves; express themselves cre-
atively.

Become emotionally honest; more readily in touch 
with the authentic emotions in their own body, 
boundary of self emerges, and own personal feelings.

Recognize their own tangled motives for giving so 
much to others. They admit to their personal needs 
and take better care of themselves.

Melancholy is a portal feeling for Twos as well. 
Through the door of sadness they find their other 
emotions. 

Brings tendencies towards self-pity and depression. 

Can haunted by melancholy. They can have a trapped 
prince or princess quality.

Fear abandonment and may disown their capacity to 

be alone.

Can act out unrequited love scenarios or develop ro-
mantic obsessions; yearn for Mr. or Ms. Right but 
seek unlikely, unavailable choices instead.

May have a morbid streak.

Some Fourish Twos have medical scripts or can be 
interested in the illnesses of others because it makes 
the Two feel needed. 

Can be “walking guilt trips,” acting like martyrs or 
looking at you with an aura of sad disappointment, 
sighing heavily from time to time.

Like Fours, Twos can internalize ones and feel con-
nected to people who are not present or, say, talk con-
stantly about a spouse who died years ago.

Two’s Connection to Eight
Strengthens a Two’s personal boundaries and helps 
them assert their own needs.

Get in touch with an appropriate, honest selfishness. 
Say “no” and take care of their own needs.

Brings self-confidence and a direct, occasionally blunt 
communication style.

Drive for getting things done, especially to fulfill their 
inner sense of mission.

Decisive, care less about other people’s opinions; do 
well in leadership positions.

Strongly protective towards friends and family.

Get in touch with their power to initiate as well as 
be forceful.

Can forcefully cleave their way through obstacles to 
achieving their goals.

If a Two’s pride is insulted or they feel under-appreciat-
ed they can act out vengefully like an unhealthy Eight.

The pride of a Two and the narcissism of an Eight 
can fuse into a sense of angry entitlement. Can also 
be rebellious.

Since Twos are acutely sensitive to other people’s 
feelings and inner workings, they know just how to 
hurt them, which soft spot to stab to inflict the most 
pain.

Block out the evidence of their own hostility or have 
amnesia for what they just said while angry.

Can be sharp-tongued, domineering and pushy.

Go from being victim to oppressor. Could hold 
grudges.

Give themselves to you and then demand themselves 
back. 

Can throw tantrums, be aggressive or violent when 
they are not given what their pride says they are due.

Feel like they have to be strong for others but uncon-
sciously resent the burden.

Stay tuned, to be continued…

Idealistic, hopeful for change; can 
have a strong sense of mission es-
pecially on behalf of others.

If a Two’s pride is insulted or 
they feel under-appreciated they 
can act out vengefully like an un-
healthy Eight.

This wing brings a double dose of 
vanity as their Twoish pride com-
bines with Threeish image-con-
sciousness.
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